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OLIVER! - Community theatre at its best

Aurovilians from the ages of seven to seventy five gave a rollicking, heart-warming performance of the musical ‘Oliver!’, the story of the hungry .
little boy who dared to ask for more.

n October 5th and 6th the

Sri Aurobindo auditori-

um  thrummed  with

singing wenches, a thun-

derous villain, a grovel-
ling old thief and a flock of starving
children. Vaguely familiar tunes like
“Food, glorious food™ cut through the
humid night air. From the opening
scene of the workhouse children tread-
ing a huge wheel to the climactic but
upbeat ending, it was a glorious success.
Charles Dickens, who wrote ‘Oliver
Twist” in the mid 19th century, was all
too familiar with the story’s back-
ground. When his father became bank-
rupt, he himself was put in a children’s
home. Dickens wanted to show the
hypocrisy of the upper classes and the
Church through his writings. The lively
music by Lionel Bart for the musical
version of the story is also a product of
his working-class Jewish boyhood in
East London.

As usual with Auroville theatre
there was the problem of language, or
languages. When the villain, Bill Sykes,
spoke in Cockney — a working-class
London accent — it must have been
unintelligible for probably 95% of the
andience. The other perennial problem
is the huge stage. The soft tones of
women and children were easily lost in
that vastness; the acting coach Norman

jects!!” and “face front!”

The music, played by Holger on
violin and Matthew on piano, swept the
show along and the young children
were bursting with enthusiasm.

Paul, the initiator, wisely decided
to keep the project to a seven week
limit. This was partly because it had to
fit in with the school holidays and also
some of the team had to leave Auroville
immediately afterwards.

When one witnessed the finished

»

Bill Sykes (Krishna)

Not the best of friends: Fagin (Otto) and

that most of the cast had never set foot
on a stage before. The professionalism
and inspiration of Holger, Matthew,
Nuria, Norman and Paul carried them
gloriously through and they became a
well-integrated team.

The main characters were sharp and
vivid. Jana played the wife of the
pompous Beadle, played by Marco,
who was dressed in full Victorian
regalia but strangely barefoot — an
Aurovilian stamp perhaps? Clare played

The workhouse children
~spent hours™ shouting “projects; pro- — performance it was difficuitto believe ——Namoy; e tart with a heain,” win 15

torn between her sympathy for young
Oliver and her love for the villain, Bill
Sykes. It seemed as if the brazen hip
swinging ‘gangster-girl’ role was a tad
difficult for her to portray but Clare’s
bright energy and sauciness in her scar-
let dress made her character convincing.

From the moment farmer-musician
Krishna as Bill Sykes entered to the
thud of his sack of booty on the ground,
the audience was caught up in the
atmosphere of his violence. He provid-

Singing the joys of thieving: The Ai‘tful Dodger (Isa), Fagin (Otto)

and Charlie (Stav)

€u tiie Solid feei of dread to counieract

the sweetness of the girls’ choir and the
exuberance of the children.

Otto, head of Auroville Financial
Service, was obviously born to play the
wily character of Fagin the thief, and
brought a touching pathos of humour
and wit to his obsessed character. He
mesmerized the audience with his
writhing, elastic body, bouncing move-
ments and expressive voice. Who will
ever forget his wild eye-rolling or his
fingers clawing at the air as Bill Sykes

threatens to strangle him.

Oliver was played by Surya, a
young Tamil boy who handled the
English musical songs with remarkable
confidence for one so young. His speak-
ing voice was strong and clear and his
obvious sense of enjoyment was tangi-
ble. Anandi as Bet was exceptional in
her grace and polished performance,
although some of her songs were a little
too difficult for her range.

The real joy of the play was provid-
ed by the children. They danced and
shouted and sang their hearts out. Stav
as Charlie and Isa as the Artful Dodger
with a jaunty top hat perfectly caught
the tough nonchalance of city kids. The
choir of twelve girls sang beautifully
and looked poised and confidant in their
long skirts and shawls.

For all the children it was a remark-
able experience. The sense of cama-
raderie and working together with
adults was inspirational for them, and
they came to rehearsals with great
enthusiasm and were never late.
Everyone agreed that the presence of
the children created a high standard of
behaviour with the minimum of ego
clashes, “as if everything was oiled by
some grace” as one veteran of many
Auroville plays put it.

The performance played to a full
house on both nights. “This is real com-

Tunity heatie and 1 feei $0 proud of

what we’ve produced,” said one of the
adult participants. Another mentioned
how encouraging it was for the teachers
to see such progress. “It is so good to
see how our children have developed.
They could not have performed at this
level even seven or eight years ago.”
Maybe the ultimate praise for
Paul’s creation came from a seven year
old girl in the children’s chorus; “T don’t
want it to end; I want it to go on and on
for ever.” Dianna

The good Mr. Browniow (Jesse)
and Oliver (Surya)
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AUROVILLE Economy

Reflecting on Auroville's economy

n August 3lst, the Auroville
Economy group completed its
tenure of three years. A new group,
now termed the  Budget
Coordination Committee, needs to
be created. But before doing so, a reflection on the
policies and successes of the work of the
Economy Group is required. Have the ideals, as
envisioned by The Mother, been in the forefront
of their vision or have these ideals been put on the
back-burner in favour of so-called practicality?
Critics say that the Economy Group has only paid
lip service to The Mother’s ideals, and that their
objectives were too narrow, both in terms of phi-
losophy and in their vision of the economy.

A major criticism concerns the Economy
Group’s maintenance policy. “The effect upon
Aurovilians who have been subjected to these
policies has been brutal, creating a distressing
atmosphere in Auroville, which, regardless of the
intention behind the decisions taken by the
Economy Group, is not acceptable,” writes a
group of critical Aurovilians. They acknowledge,
however, that “there are also quite a few residents
who are trying to abuse Auroville’s economic
system and profit by it, which makes the work of
any Economy Group difficult and may induce an
exaggerated urge to control and over-structure.”

Here Lyle, a former member of the Economy
Group, responds to the criticism by submitting his
personal reflections on the work of the Group.

The work of the
Economy Group

The work of the Economy Group was to
supervise the collection and disbursement of
income and expenses for the Central Fund. The
Central Fund, essentially Auroville’s municipal
budget, includes over 60 activities, including
school budgets, village education, road repair,
security, forests and so on. The income consists
largely of contributions from commercial units
and guest houses.

When the former Economy Group started
three years ago, we felt that a lack of transparency
clouded our collective judgment; a lack of
accountability prevented us from understanding
our real needs; and a lack of interest in the efficient
use of funds resulted in spending beyond our
means. We felt that these concerns required imme-
diate attention because they threatened the very
integrity of our economic life. Our primary aims
were, therefore, to increase our accountability, our
transparency, and our efficient allocation of
resources.

As of today, many of these critical areas have
been addressed, particularly on the expenditure
side. All activities now submit proper budget
requests that include the previous year’s income
and expenditure and present financial reports. An
accounting system for all Central Fund activities
has been developed which shows a full picture of
the cost of our various activities.

We have also developed an accurate mainte-
nance database, which shows where Aurovilians
work who receive community maintenance.
Together with this database, we have developed
transparent policies to promote an egalitarian allo-
cation of maintenances. What is still lacking is a
database of those who do not work or work only
minimally for Auroville and of those who cannot
participate in Auroville’s economy.

We were less successful in organizing the
income side. We have not yet succeeded in clari-
fying the contribution guidelines for commercial
units, guest houses, and individuals who do not
contribute toward Auroville through work.
Neither have we developed an adequate contribu-
tion tracking system. All this means that there is
still significant work to be done before we can
claim to have a Central Fund Budget that has real
transparency.

In the course of our work, there have been
three primary criticisms of the Economy Group.
The first has been that we did not change the econ-
omy in any fundamental way by moving it toward
a more in-kind system. The second has been the

AUROVILLE INTERNATIONAL

Thoughts about the land

The participants at the Auroville International meeting in Montreal, Canada
reflected long on the land situation in Auroville. By the end of the meeting,
strong impressions had emerged. Excerpts from an open letter.

uring a presentation from a mem-
ber of the Canadian Association, a
strong message was delivered on
behalf of an Algonquin indige-
nous elder that “the earth is our
mother and as you couldn’t own a part of your
mother you also cannot own the land”. This
statement had a strong impact and had us

. rethinking the prevailing attitude in Auroville
_that all the land must be purchased and owned.

We found ourselves looking with fresh eyes at
this assumption in light of the seemingly impos-
sible scenario where land prices are beyond any-
thing reasonable or affordable, coupled with the
fact that even if we did have the money,
landowners choose not to sell.

The sense we had was that this impasse was
calling us to seriously look again at a co-opera-
tive model of co-development with the villages
(who are also landowners) that goes beyond
what has so far been achieved. Auroville still
maintains to a large extent a relationship to the
villagers which is capitalistic in nature (employ-
er/employee and accompanying power differen-
tial) and consequently perpetuates a model
which we know is unsustainable and is rapidly
revealing itself to be as inadequate as the social-
ist system proved to be — a process which Sri
Aurobindo has foreseen and described in The
Ideal of Human Unity.

We believe that if Auroville shifts its focus
from buying/owning all the land towards foster-
ing co-operative relationships with the villagers
where they can keep the land but are encouraged
and given practical support to use or develop it in
ways that are ecologically sustainable and con-
sistent with Auroville’s consolidation priorities,
we will not only deflate the situation which is
currently inflated out of all proportion but, more
importantly, we will have moved significantly in
the direction of an economic and social model
that is new and progressive and in the long run
much healthier. We may also go as far to suggest
that it is Auroville’s obligation as a laboratory
for the future society to make this shift, as this
issue is no longer particular to Auroville but a
global phenomenon, which ultimately con-
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tributes significantly towards a widening gulf
between those who have and those who don’t.

There must be many tools and strategies that
can be applied in order to support this shift.
Developing worker cooperatives along the lines
of the Mondragén Corporaciéon Cooperativa in
Spain is one idea. The proposal of Olivier for
Auroville’s Conscious Community Exchange
System for Sustainability (ACCESS) is another.
We would like to invite all individuals and bod-
ies concerned, and in particular the International
Advisory Council and the Governing Board, to
think with us and suggest possible modalities for
making this transition. Whatever the best solu-
tion will be, we believe that research and experi-
mentation in this direction is the need of this
moment.

We trust that if Auroville can agree to
embrace this challenge, it will also generate
more goodwill and interest from the global com-
munity towards Auroville than ever before, as a
genuinely new economic model of co-develop-
ment would really be something radical, interest-
ing and progressive. It may release more funds
and generate more confidence for Auroville’s
future development. It may give greater strength
and credibility to Auroville’s application to
become a UNESCO World Heritage site of the
future. It may also be an added incentive for
Government of India and Tamil Nadu to find
new ways to safeguard and protect the develop-
ment of land not owned by Auroville but within
the Master Plan area because it will be evident
that Auroville is genuinely committed to safe-
guarding the villagers’ interests and not inadver-
tently exploiting them or denying them their
most precious asset.

Finally, we would like to propose that this
idea could be adopted in a more official way dur-
ing Auroville’s 40th birthday celebration and
that the next 5 — 10 years could be seen as a time
frame in which this new economic model of co-
development becomes a priority for our applied
experimentation into the creation of a society
aimed at becoming the city the earth truly needs.

Auroville International Board
08.10.2007

maintenance policy. The third, most recent, criti-
cism is that we have requested Central Fund activ-
ities to submit regular expense reports.

We have promoted less ‘in-kind’ payment of
maintenance than was desired. We received much
criticism when we increased maintenances but at
the same time eliminated the Solar Kitchen lunch
subsidy — something we did to allow people
greater choice and to push the Solar Kitchen to be
more efficient. Another decision that evoked out-
spoken criticism was our questioning of the bud-
get for the Pour Tous Distribution Centre, the
community experiment that aims at evolving a
system that will take are of the essential needs of
all Aurovilians without money circulation in one
with the ideals of The Mother. [see AVToday
#218, April 2007] Our main concerns, that the
project is divisive and inefficient, still need to be
addressed.

The Economy Group’s maintenance policy
has resulted in some of the most significant criti-
cism. The Economy Group took the position that
people should work and that work was required to
get a maintenance. We agree that, as per Mother’s
directions, work should not be linked to a mainte-
nance. However, there are differences of opinion
concerning how this should affect our mainte-
nance policy. Most people who receive a Central
Fund maintenance do not work 35 hours a week.

According to the policy implemented by the for-
mer Economy Group they were not eligible for a
full time maintenance, but were allocated a part-
time maintenance. This was not appreciated by
some of those who do not work full-time.

The most recent criticism has been more lim-
ited but no less vocal. The Economy Group was
accused of ‘brutality’ for requiring managers of
activities to submit monthly financial statements.
It has been our position that simply reporting on
Central Fund disbursements and not on actual
expenditures is inconsistent with the Economy
Group mandate. Central Fund money is not the
private domain of any individual. The community
has the right to know how its money is spent, and
not simply that it was given.

I hope that the work done by the former
Economy Group to clarify the community’s finan-
cial situation will be continued by the next group
responsible for the Central Fund budget, and that
whatever new directions are taken do not sacrifice
transparency, accountability, or efficiency. It is
dangerous for us to believe that an in-kind econo-
my does not have to fulfil these criteria. An econ-
omy that embraces spiritual ideals must also be
honest, transparent, efficient, and accountable. It
must have in place mechanisms to reduce our ego-
istic tendencies to abuse the power that comes
with money. Lyle

AUROVILLE AND THE WORLD

Auroville in Ethnomir
(FIOAEPEBHSA —AKUBASl KAPTA MUPA

The honeycomb plan of Ethnomir

n August a small team of Aurovilians vis-

ited Russia to participate in the festival of

Auroville in Ethnomir. Founded in 2006,

Ethnomir is an 84-hectare cultural com-

plex 90 kms west of Moscow in the
Borovsky district of Kaluga Region. Designed in
the form of a honeycomb, Ethnomir will ulti-
mately house 52 cultural centres of different
countries — an idea that is very close to the con-
cept of the International Zone of Auroville.

Currently it has traditional ethnic dwellings —
about 40 yurts from Tibet, Mongolia, Kazakhstan,
Kyrgyzstan and Tuva, and tipis of the native
Americans. The construction of a Russian House
began in 2007, and there are plans to build
Japanese, Chinese and Australian centres.

The idea of a festival of Auroville in
Ethnomir began when Ruslan Bairamov, the pres-
ident of the Dialogue of Cultures - United World
Fund, the organization which founded Ethnomir,
visited Auroville in 2005. The idea grew and
eventually Ruslan combined the festival with the
beginning of the construction of ‘India House’,
which is to be the cultural centre of India.

Before the Auroville team moved to
Ethnomir, the Indian Embassy in Moscow
hosted a presentation of Auroville and
Ethnomir. A film on Auroville was shown, fol-
lowed by short presentations on various topics
pertaining to life in Awuroville, and on
Ethnomir. Nearly 200 people attended.

A few days later the Auroville delegation
arrived in Ethnomir, in time for the August 16th
foundation stone-laying ceremony of the India
House. Dr. Ananda Reddy guided the proceed-
ings while Uma and Manoj chanted Vedic
hymns. The event was attended by several gov-
emnment officials. Blessing packets were placed
in the foundation and nine granite blocks were
placed around it by various people. One of the
stones was placed by Masha, an Auroville child.
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Ruslan Bairamov

Everyone was then invited to shower flower
petals over the stones. A sculpted lotus was pre-
sented on behalf of Auroville by Frederick.

The India House is scheduled to be complet-
ed in 2009, the “year of India’ in Russia. It will
have an exhibition hall, a yoga studio, an
Ayurvedic medicine centre, an Indian restaurant
and a guest house. The architect’s design is of
eight rooms, each representing one of India’s dif-
ferent ethnic and cultural regions. The materials
for the interior decor will be brought all the way
from India. In this way, it is hoped that the Indian
House will be a miniature India inside Russia,
and Russians will have a chance of getting a taste
of Indian culture without leaving the country.

Over the next two days, Ethnomir celebrated
the festival of Auroville. Nearly 150 participants,
mostly young people, attended the event. Various
programmes were held. The Auroville team
offered sessions in hatha yoga, concentration,
guided meditations, Kho-kho, Kabadi, Vedic
chanting, singing, meditative painting, theatre
sports, craft workshops, medicinal plant excur-
sions, as well as talks on many aspects of
Auroville, integral yoga and human unity. One of
the highlights pf the festival was a hands-on
workshop of building a capsule. Here Johnny had
the opportunity to initiate Russians into the mys-
teries of this structure’s sacred geometry.

This may just be the beginning of a more
lasting connection between Russia and Auroville.
The Auroville delegation expressed the hope that
the Pavilion of Russia finally materializes in
Auroville and that an Auroville International
Centre is soon established in Moscow.

Adapted from a report by Manoj




TAKING THE PULSE

- spoiled—People should realize thet -the—

Auroville needs more fraternity

Long-time Aurovilians Claude and Abha share some of their perspectives on the Auroville of Today.

Auroville Today: You have both lived here for a
long time. How do you perceive the Auroville of
today?

Abha: [ am most concerned about the discon-
tent and disillusionment which is prevalent in
Auroville, notwithstanding the very many positive
things that are going on. At the level of our organi-
zation in particular we don’t do well. A big problem
is that decision-making is still too much in the hands
of a select few. There are people who could con-
tribute substantially, but for all kinds of reasons they
no longer express their views. Because of that,
Auroville is walking lame. More people should be
involved in the making of policies, in all fields of
Auroville.

Claude: There is an old pattern persisting: that
things can be arranged in back-room discussions
and then pushed through meetings for approval. It’s
happening all over the world like that. But Auroville
should be different. If proposals were first made
public, and the general public’s considerations taken
into account before anything is finalized, agreement
would be much easier.

Does it mean you are in favour of a more democra-
fic process?

Abha: The issue is rather one of
transparency and brotherhood. Since I
have recently become a member of the
Funds and Assets Management
Committee, I am confronted with the
lacunae in our system of decision-mak-
ing. Many people ask where Auroville is
going, more in particular if it is going
off-course. They wonder why well-qual-
ified people are not part of a decision-
making process, why people are by-pass-
ing community processes. The answer is
always a lack of trust. That’s perhaps
where we need to focus: on building trust
among us Aurovilians. If you cut out the
politics, it is there. But as soon as politics
or ideologies come in, everything gets

fraternity of Auroville is far more impor-
tant than plans or ideologies.

Claude: We are also getting much
too bureaucratic. Formerly, Aurovilians
used to freely take the initiative to meet
with important people or to start projects
and raise money. Now this is causing
problems. For example, that I had invited
the Lieutenant-Governor of Pondicherry
to the Jean Monnet exhibition. It was felt
that it was the Foundation’s prerogative.
I do not agree. Auroville is not a corpora-
tion with a Chief Executive Officer!
Another example is the recent decision
of the FAMC that people who want to
start a project, now need prior permis-
sion from various groups before they are
allowed to start fund-raising. I under-
stand the logic. But the Tibetan Pavilion
would never have existed if | had had to follow this
procedure.

Auroville has grown because of the initiative of
the Aurovilians: their interests, their energy, their
creativity to start projects have made Auroville what
it is today. That spontaneous initiative should not be
killed by imposing a plethora of rules or by an offi-
cial hierarchy.

You have often said that the Matrimandir
imbroglio of a few years ago has put Auroville off-
track. Could you explain this?

Abha: The main issue, for me, was the way in
which people were removed from the management
of the Matrimandir. It was believed that by remov-
ing some people the problems would be solved. To
achieve that, every method in the book was used,
including involving the Governing Board. That was
a huge mistake. Forget the personalities — those who
were removed might have needed a breather from
the Matrimandir, But the way it was done created a
tremendous disunity right at the heart of Auroville,
at the very place which is supposed to symbolize our
aspiration and unity. By asking the Governing
Board to directly intervene in the removal of indi-
viduals, a terrible precedent was set. I thinkOffice
Order 105 regarding the Unity Fund and increasing
intervention by the Foundation in many areas are a
direct consequence of that action.

Claude: It is, in fact, an authority problem. Who
in Auroville has the authority to ask difficult ques-

tions of anybody or of any group? Where can you go
if you feel an injustice has been done to you?
Auroville has no court of law; it is not possible to
start public interest litigations, so people are dissat-
isfied. At the same time, many people are not ready
to accept that any group in Auroville assert authori-
ty. In other words, we need to build a ground-level
consensus. That means that decisions are not taken
by seven people in the Working Committee or eight
people in the FAMC or in L’ Avenir d” Auroville, but
by at least 60 to 70 people actively participate in
decision-making.

Having lived here all these years, do you feel that
Aurovilians’ dedication to the deeper purpose of
Auroville is increasing?

Abha: I can’t answer the question. Sometimes |
am shocked to hear that people have joined who are
clueless about the deeper reasons of Auroville.
Auroville is about self-discovery, about an inner
search in whatever way, and all the clues have in
fact been given by Sri Aurobindo and The Mother.
So to be clueless about that dimension is really
unfortunate.

On the other hand, many people pursue that
inner quest privately or go to the Matrimandir or
Savitri Bhavan. This dimension needs to grow
more and more.

Abha and Claude

Claude: Sometimes I think that our aspiration in
the early days of Auroville, when we had nothing,
was more intense. Now we have become more bour-
geois, so it’s perhaps more difficult to keep that
same intensity of aspiration.

But you can’t judge spirituality by looking at
the outside. One can do a lot of tapasya and still be
full of human defects. (laughing) One lama once
told me that some Tibetan lamas only reincarnate
because of their attachment to their possessions!
Outwardly they show a dedication to spirituality,
but inwardly...

You are the moving force behind the Pavilion of
Tibetan Culture. Do you think that Buddhism
should be taught there?

Claude: It is a tricky question. As Tibetan cul-
ture is 99% Buddhist, teaching it would be logical.
But Mother has said ‘no’ to religions in Auroville.
We can of course teach Buddhism as part of a
course on the history of religions.

On the other hand, Buddhism has a lot to offer.
A hundred years ago, it was a secret teaching. Today
the initiates could share many things and techniques
which can be very beneficial to people all over the
world, but which are still considered as secret. |
believe it should be demystified and made it acces-
sible, just as has been done for Vipassana. The
Tibetans should do the same, and it would be good
if that knowledge would be available from the
Tibetan Pavilion.

Can you share your vision of education in
Auroville?

Abha: Our daughter Smiti chose to go to Last
School, where education is not aimed at passing
exams and getting a certificate. Her going there
was also a logical extension of our own beliefs in
Auroville including an integral education. When
one reads all that Mother said about education, it is
so marvellous! Why on earth would one want to
limit his child to a syllabus system which is neces-
sarily constricting in time and scope, and which is
only logical when the child has a specific goal and
wants to pass an exam in order to achieve it! Now
she is 17 and has chosen to continue studying at
Last School.

Claude: We told her that she could go to Future
school or the Lycée Frangais if she wanted, but she
chose not to. This means that she won’t have the
required certification if she wants to pursue higher
education in France or India. So she may have to go
through a crash course of one or two years to obtain
the necessary grade if she decides to go to a univer-
sity. In this way, she would lose a few years — but
she has gained a lot of other things instead.

Abha: I feel that the Auroville education
should create true individuals, people who are self-
aware, who will not follow others just
because everybody else is following
them. His Holiness the Dalai Lama,
when he came in 1993, was intrigued by
Mother’s concept of integral education.
He felt Auroville should study the
Auroville children 10 years, 20 years
after they have left school to see what
their education has produced. Personally,
he felt that there are useful aspects in the
examination system, for example, it
gives a target to the student.

You are both long-term executives of a
commercial unit, Shradhanjali. What is
your relationship with your employees?

Shradhanjali, there is a personal contact
with each employee. We know some-
thing about their lives and their problems
and about the situation in the villages
they come from. We do try to increasing-
ly interweave their life with Auroville.
We show them socially relevant films or
street theatres — the Auroville Health
Centre has produced a number of excel-
lent efforts — on issues such as garbage,
AIDS, nutrition, family planning/preg-
nancy, alcoholism, pesticides etc. Lucas
recently spoke to them about solid waste
management and EM.

Claude: Our employees, like most
employees in this community, hardly
know anything about - Auroville. In
August, we did an Auroville tour. We vis-
ited various Auroville units; our employ-
ees got the grand tour of the Matrimandir. They sat
in the petals, in the Chamber; they ate lunch at the
Visitors Centre — many of them couldn’t stomach
the ‘healthy plate’! — and visited Pitchandikulam.
During the tour they asked hundreds of questions.
They were thirsty for knowledge and so happy!
They all asked afterwards if they could go again and
meditate at the Matrimandir.

Abha: We Aurovilians make a division between
‘Aurovilians’ and ‘villagers.” That’s harming us.
For example, when Sydo was murdered, there was a
meditation at the Banyan tree which was announced
as ‘open only to Aurovilians’. The workers were
very upset. They asked why they couldn’t express
their solidarity. They wanted to sit with the
Aurovilians as one, not separated.

Claude: But they are, as Mother said, the first
Aurovilians and should be part of our projected pop-
ulation of 50,000. Our land and town planning is
distorted because we do not consider the villages.
This leads to a hundred other problems. The sooner
we include them, the better for us.

Abha: I feel that’s the key. They may not have
an intellectual comprehension of the Mother and Sri
Aurobindo, but in their hearts they can understand
very well and that is much more important. If we
could share with them, there would be a 100-fold
return in terms of a harmonious development of
Auroville.

In conversation with Carel.

In brief

Sydo murder case
On October 3rd all the accused
in the Sydo murder case, the
Dutch Aurovilian who was
found murdered in his house in
January 2004, were acquitted
for lack of evidence. The
Secretary of the Auroville
Foundation has proposed to the
Government of Tamil Nadu that
it initiates appeal proceedings.

No! to recruiting
children

The Auroville School Board has
warned against film crews that
come to Auroville to recruit chil-
dren for commercials. Increa-
singly, film companies, insistent-
ly ask children to pose for shots
either at schools or at play-
grounds. The School Board has
asked parents and older children
to protect the younger ones.

More bureaucracy?

The Funds and  Assets
Management Committee
(FAMC) has issued elaborate
'Funding Proposals

Endorsement and Assessment
Criteria," imposing an approval
process for funding proposals.
The intention is to ensure that
proposed projects are in line
with Auroville's overall aims and
support our common develop-
ment, that they are not in con-
flict with existing projects, and
will not create future unsustain-
able financial burdens on the
community. All those who wish
to fundraise for an activity will
now first have to present their
proposal to the Project
Coordination Group which has
the authority to approve or
reject it. Proposals over Rs 10

ill-moreover require per-
mission of the Planning Group
and the FAMC,

Land management
After a long process, a Land
and Resources Management
team (LRM) has been consti-
tuted to take charge of all
Auroville Lands with effect
from October, 2007. The team
takes up this work from the
Land Consolidation
Committee, which was dis-
banded by the Governing
Board in September, 2007.

Quiet beach
disappearing

Residents of Quiet are con-
cerned about their disappear-
ing beach. In April 2006, the
width of the beach was 70
metres. In October it was 32
metres. A small-scale experi-
ment to prevent beach erosion
using cemented tyres and
Palmyra-trees was blocked by
the neighbouring fishermen.
How long the beach will last is
anybody's guess...

Residents’
Assembly Service

In August 2007 the Residents
Assembly (RA) decided to con-
stitute a Residents' Assembly
Service consisting of three mem-
bers who would serve for two
years to manage the meetings
of the RA. The task of selecting
the three members was entrust-
ed to the Selection Committee.
The Committee has now pro-
posed three Aurovilians for the
job who will start functioning
from November 1st, 2007.

Passing

Malvi, the 4-year young daugh-
ter of Mani and Saroja, left her
body on October 13th. She had
been suffering from a brain
tumour for more than a year.
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TAKING THE PULSE

“An inner conviction is required”

Italian couple Liliana and Marco say that they always felt like tourists in Italy, "as if we
dicn't really belong there. But here in Auroville, we've always felt at home.”

good here,” begins
Liliana. “If I hadn’t, 1
am the sort of person who would either
do something about it, or leave. Many
people here complain about things, but
there are also so many people quietly
working away at what they believe.
Without an inner conviction that what
we are doing is very worthwhile, we
might as well be anywhere in the
world,” she continues. *“It is only I who
can decide what is best for me at this
present time. No committee or organi-
zation can or should do this for me.”
Marco cuts in, observing that
Liliana’s Italian blood'is warming up but
says he agrees with her. “I too strongly
feel we don’t have to depend on our
elected people to guide us. We need
good administrators who can do their
job efficiently and therefore help me to
do my job more efficiently. I feel many
people talk too much about the latest cri-
sis which they imagine we are in, and
this produces a lot of negativity. The
only thing we should do is try to have a
clear mind about what needs to be done,
create the right atmosphere and the nec-

immediately fell in
‘ ‘ love with Auroville
and have always felt

essary skills, and then do it with a full
commitment and sense of purpose.”

Now it’s Liliana turn to interrupt.
“When we came 12 years ago there was
hardly anything here, and look at
Auroville now. It has blossomed under
our eyes. It’s a miracle that so few peo-
ple have managed to produce so much in
such unfavourable conditions. When we
live here all the time it is easy to forget
our amazing achievements. We should
be proud of this and let it inspire us and
others and keep working with highest
ideals.

“I personally keep out of Auroville
politics but I do attend General
Meetings. But Marco has at different
times been involved with the Council,
the Working Committee and other
groups — whenever he feels it is neces-
sary, or feels he has something useful to
offer. We both work hard and are careful
to utilize our spare time to the best possi-
ble advantage.

“I have established the unit
Miniature which produces clothing and
bags and 1 work there six days a week,
from 8 a.m. to 5 p.m. I started with two
employees and now we've sixteen, And
although it is hard work and a lot of
responsibility, I love doing it. I feel some

units do not do well because the execu-
tives who run it do not spend enough
time there. I feel you have to be there all
the time to create new products, and to
support your workers who will then give
their best.”

Marco speaks of his extremely full
life. “T am also very busy. I have built a
Tai-Chi hall on the terrace of our home
where [ give three hour lessons five days
aweek. Two years ago a group of us cre-
ated the Cinema Paradiso in the multi-
media complex which 1 feel is a great
success. In the momings we offer it free
for the schools to use and the rest of the
time for conferences, presentations and
so on. And of course in the evenings
there is a regular programme of films.”

Marco also volunteers as a contact
person for newcomers. “I feel very
strongly that this programme should be
encouraged as Auroville can be a large
and confusing place for new people,
especially if they are alone or do not
speak good English. From time to time, |
call them over the phone offering help or
advice, often just pointing them in the
right direction. I also help them in their
contact with the entry group.”

Asked about the future, they both
speak simultaneously.

Views from two new Aurovilians -

Nelly and Rene from Holland have been in Auroville now for three years with their 4
year old daughter and 17 year old son. Life in Auroville they say, has not been easy.

Rene, Manolo, Nelly and Verle

-Nelly reflects:

part from the
‘ ‘ nightmare
housing sce-
nario, things
have been

good,” says Nelly. “It is tough being
here with a young baby without fam-
ily support and I have been through
many changes. Which is, of course,
why 1 came — to try and realize
things that were very difficult to
practise in Holland. But in fact I had
to change a great deal.

“Back in Holland one could
always blame the system for the situ-
ation, but here there is only yourself
to fall back on. There seems to be
this constant pressure here to raise
oneself to a higher level, and that is
good, but it can be a great effort. The
strong positive and negative energy
fields here can cause one a lot of
confusion. When you are new here
you can feel you are sucked into the
historical accumulations that have
accrued over the last 40 years, both
the good and the bad, and it can be
difficult to keep one’s own individu-
ality and freshness.

“I guess I am typically Dutch
with their stubbornness and resis-
tance to change. You can easily see
here in Auroville how people bring
their national characteristics with
them, something that generally caus-
es difficulties!
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“We lived in a keet hut in
Aspiration for two years and I
became seriously ill from the damp
and fungus. At one stage my condi-
tion became so serious [ thought I
might die, so the only resort was to
go back to Holland and recover. It
was a dreadful period. I hear the
Aspiration keet huts are going to be
pulled down — thank goodness for
that! Now we have a house in Gaia’s
Garden and are very happy.

“My son Manolo who is 17,
loves the freedom Auroville has
given him. He spent a lot of time
with Johnny in the Greenbelt and
developed a love of nature and now
has a palm tree nursery. He cycles
around the villages and collects dif-
ferent palm tree seeds and now has
quite an extensive collection of seeds
and plants. He goes to the Bangalore
Botanical Gardens and is making
connections with various seed banks.
He also loves his school and appreci-
ates the scope for expression it gives
him after the pressure of exam-ori-
ented schooling of Holland.
However he misses the Dutch friends
he grew up with, but keeps in touch
by e-mails.

“Veerle was only one year old
when we came here. We had a terri-
ble shock when on Veerle’s birthday,
our third day here, Sydo, a Dutch
Aurovilian was murdered. Although
we did not know him personally, we
were staying with people who knew

ghim well. This was a
@ shocking confrontation
8 for wus. It abruptly
% brought us into the reali-
1 % ty of Auroville and India.
We realized it would be
very different from our
rose-tinted expectations.

“I am still learning to
accept situations rather
than fight them. I have
left my home country
and everything [ was
familiar with and I have
to try and “find my way’
in this new land. Maybe
my sickness was part of
this: I don’t know.
Auroville has not been
easy. | think [ faced
death through frustration,
exhaustion and illness.
But I am still here and
love being here.”

Rene’s take:

“At first we were happy with our
hut in Aspiration as we wanted to
experience community life, but after
a while the reality began to show
through. We expected more commit-
ment to Auroville’s goals from peo-
ple we knew. We were disappointed
when most people from the commu-
nal kitchen we were part of were not
interested in trying to organize
organic vegetables. We were sur-
prised when we saw the difference in
living conditions between the
Westerners and the Tamils.

“But after a year or so we real-
ized it was no good pointing the fin-
ger at other people, it was only by
looking at oneself that things could
be improved. We saw that the people
who stay in Auroville are the ones
who accept this attitude; the ones
who can’t, will leave feeling bitter
and frustrated. This was personally a
very important lesson for me in the
newcomer period.

“Often the thought comes, “What
the hell am I doing here?’ Only when
I went back to Holland last year did I
realize how much I had changed. 1
felt uncomfortable there. It is diffi-
cult to explain mentally. [ realized
Auroville has ‘an indefinable attrac-
tion” and that T am on a path of no
return.” Dianna

Liliana and Marco

“We are both now in our early six-
ties and hope to continue what we are
doing for many more years. Where else
in the world can older people work as
they want to, without compulsory retire-
ment or redundancy? We don’t want to
travel any more; we feel we have seen
everything and are now 100% in our
right place.

“India is full of beautiful places to
visit, so why go all that way to Europe?
We used to visit Italy for years to see
parents, children and grand children, but
now we feel they should come here if
they want to see us.

“It is strange, but we feel we've
been here so long that we have lost con-
tact with Europe. Last time we were in
Italy, we felt as if we didn’t know what
people were talking about; so much

LETTER

seemed to revolve around TV and the
media, and people’s opinions come from
those. It all felt a little unreal compared
with the vitality here in Auroville.

“One thing we started in Auroville a
few years ago is the ‘Grandparent’s
scheme’, something that has given us a
lot of pleasure and satisfaction. Young
children here do not usually have grand-
parents and so we put a notice in the
News and Notes offering to be surrogate
grandparents. This we’ve done with a
few families and some very nice bonds
have been created.

“Here in Auroville, we have no fear
of old age or death. We live our lives in
the present and take the future as it
comes.”

Dianna

Dear Auroville Today Friends,

I found the impression given in
the article We can 't afford to eat at AV
restaurants in your October 07 edi-
tion, to be quite distorted.. Someone
who didn’t know Auroville would
conclude that Tamil Aurovilians are
the only ones having difficulties mak-
ing ends meet on a maintenance,
which is certainly not the case. The
article fails to state that one of the per-
sons interviewed is the co-founder
and co-manager, along with her hus-
band, of an AV restaurant, where pre-
sumably the other women interviewed
have never been invited. The intervie-
wees may not know that Western
women have a long tradition of meet-
ing friends for conversation and cof-
fee in a restaurant, and even very poor
women will include this in their bud-

get, whereas Tamil women, who
don’t have this habit, would rather
spend their money in other ways, such
as buying gold. They seem unaware
of the fact that many Aurovilians from
all cultural backgrounds can’t afford
Auroville products, and have had
trouble finding the means to give their
children the kind of education they
want, which they either didn’t or don’t
find in Auroville.

I would much rather read discus-
sions with people of various cultural
backgrounds on a common theme,
like Auroville maintenance, so we can
get a more global picture of what is
happening in Auroville today, and the
interviewees can learn something
about the situations of each other.
Thank you,

Janet

2008 Auroville Planner and Calendars

Auroville Planner 2008

A 172-page Auroville Planner 2008 in square for-
mat with 24 pages of colour photographs featur-
ing life in Auroville, a map of South India, and
pages for notes, addresses and telephone entries is
now available. It is priced at Rs. 150 plus postage.
Profits from the sale will be donated to an
Auroville project yet to be determined. Contact
tine(@auroville.org.in for information.

Matrimandir Calendar

The theme of the 2008 Matrimandir desk calen-
dar is The Path of Light. It features 12 large pho-
tographs and a small photo combined with quota-
tions from Sri Aurobindo’s Savitri.
150 exclusive of taxes, packing and postage. All
proceeds from the sale of the calendar will go to
the finishing of the Matrimandir. The calendar
can be ordered through the AVI Centre in your
country or by e-mailing tine@auroville.org.in or

matrimandir@auroville.org.in

Unity in Diversity Calendar

A desk-top calendar with the theme Unity in
Diversity features 12 large photographs accompa-
nied by a montage of smaller photos and a brief
textual explanation. Price is Euro 10 including
packing and postage. Bulk discount is available.
All proceeds from the sale of this calendar will
go to fund cultural events in Auroville. To
order contact the AVI Centre in your country
or by e-mail to cosmic@auroville.org.in

A;IT{}V”‘C Planner
2008

Price is Rs.

Auroville 2088
Uhity in Disersity
















