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Introduction

“There should be somewhere on earth a
place which no nation could claim as its
own, where all human beings of goodwill
who have a sincere aspiration could live
freely as citizens of the world and obey one
single authority, that of the supreme truth...
in this ideal place money would no longer
be the sovereign lord; individual worth
would have a far greater importance than
that of material wealth and social standing.
There, work would not be a way to earn
one’s living but a way to express oneself
and to develop one’s capacities and possi-
bilities while being of service to the com-
munity as a whole, which, for its own part,
would provide for each individual’s subsist-
ence and sphere of action...”

These excerpis from “A Dream” by the
Mother are, for many Aurovilians, ideals to
be fulfilled. How to evolve an economy
where money is no longer the driving force?-
A significant step in this direction is the fact
that fixed assets in Auroville do not belong
to individuals, even to those who have
invested money in creating them, but are
collectively held by the community. Sec-
ondly, the community has always been
trying to evolve a non-monetary internal
economy. In this issue of Auroville Today
we publish excerpts from a speech of Dr.
Kireet Joshi on this topic, as well as an
overview of Auroville’s attempts to come to a

more “kind” economic system.
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No more Newcomers

Due to the alarming housing shortage in Auroville, the Entry
Group has decided "not to accept new applications for New-
comer status for some time." The issue is being discussed
in the community at present.
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7 As elusive as s;a,b b:;bb!es? A scene from the circus (see page 8).

Towards a spiritualised economy

On August 17th, Dr. Kireet Joshi made a passionate plea
to a small group of Aurovilians to manifest the economic model
in the light of the guidelines that The Mother has given for
Auroville. Some excerpts of his talk:

uring the past thirty years, Auroville has made
remarkable steps developing an internal economy of

its own, and I would like to congratulate Auroville for
the dedication and the work done in this field by individual
Aurovilians. I also would like to express my appreciation to
the commercial unit holders for the contributions they are mak-
ing towards Auroville’s collective economy.

Auroville has, in the thirty years of its existence, not yet
been able to manifest the ideal of an internal non-monetary
economy. We all know that the Mother has said that there should
be no exchange of money within Auroville, and that Auroville
should only have money transactions with the outside. It is my
firm conviction that now the time for this next step has come.
For we have reached a critical point. Already now, to make
this change will be difficult. To make it in a few years, will be
even more difficult. For if Auroville continues as it does, it
will develop into another capitalistic society where one has to
work to earn a living. If it continues as it does, it will not real-
ise Mother’s ideals. We have to change it, for Auroville is a
site of constant progress.

Auroville aims to become a spiritual society. It is the soci-
ety to which Sri Aurobindo’s words, as written in the Human
Cycle, should apply. These words are as follows:

“A spiritualised society would treat in its sociology the indi-
vidual, from the saint to the criminal, not as units of a social
problem to be passed through some skilfully devised machinery
and either flattened into the social mould or crushed out of it,
but as souls suffering and entangled in a net and to be rescued,
souls growing and to be encouraged to grow, souls grown and
from whom help and power can be drawn by the lesser spirits
who are not yet adult. The aim of its economics would be not to

create a huge engine of production, whether of the competitive -

or the co-operative kind, but to give to men — not only to some
but to all men each in his highest possible measure — the joy of
work according to their own nature and free leisure to grow in-
wardly, as well as a simply rich and beautiful life for all.”*

I think that these words particularly apply to Auroville, as
Auroville represents a movement towards true subjectivism.
Individuals, who make the discovery of their true inner being
their fundamental occupation, come together,. As the Mother
said in Auroville’s Charter “But to live in Auroville one must
be a willing servitor of the Divine Consciousness.”

Sri Aurobindo mentions here two characteristics of a
spiritualised society: the way in which it deals with its mem-
bers, and the aim of its economics. If we would apply this to
Auroville, it would mean that we have to regard all those who
have joined Auroville as our brothers and sisters, whether we
like or dislike them. It implies that we cannot treat them as
problems to be thrown out or crushed or pressed into a struc-
ture. We have to deal with them differently. During my stay here
I have repeatedly heard the complaint that some Aurovilians do
not work, and suggestions were made that Auroville would be
better off with a policy that would enable it to send these
Aurovilians out. But in the light of Sri Aurobindo’s words it
becomes clear that this is too easy and trenchant . It is the duty
of the community to help those who do not work: to meet with
each individual and check the reasons why he or she is not work-
ing (many individuals may have good reasons why they do not
work, such as going though a life crises or lack of skills); to
inspire and motivate that individual; and impart the joy of work
in the spirit of Karma Yoga, when every work becomes a gar-
land offered at the feet of the Divine. Seen in this light, there
cannot be a “code of conduct” which applies impartially to eve-
ryone. Each individual is unique.

nomics of a spiritualised society, a vastly different
concept from the present economic systems of capita-

lism and communism which represent mankind’s attempts to
individualism and collectivisim respectively. The extremes of
both systems are well known, and Auroville, obviously, has to
steer free from them while keeping essential elements of both.
To encourage individual development in the economic field,
Auroville should promote free individual enterprise. It is nec-
essary for the individual and it is necessary for the community.
Let enterprise be developed with the realisation that people

Thc second part of Sri Aurobindo deals with the eco-

(continued on page 2)
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(continued from page 1)

who do so produce wealth for the community.
I have often heard that business managers lead
more comfortable lifestyles than other
Aurovilians. I believe it is obvious that these
people have a natural advantage. Those who
live near the riverbank can enjoy fresh water
while those who live at a longer distance can-
not. Individuals in an enlightened society
should not envy them — if they feel the strong
need to enjoy identical lifestyles, they too
should move towards the riverbank — start a
unit themselves.

he other side of the medal is that those
Twho bring wealth into Auroville

should do that in the spirit of true
trusteeship and should give as much as they
can towards the development of the commu-
nity. This, of course, is not to be done in the
spirit of philanthropy, which, as Sri Aurobindo
said, is nothing more than the stirring of the
conscience of a robber. The ideal is to reconcile
true individualism and collectivism on a
spiritual basis. And this ideal can necessarily
only be asked of people who are willing servi-
tors of the Divine Consciousness. For true
individualism implies the guidance from the
psychic, which is, in the Mother’s words, the
first discovery each Aurovilian should make.

Where does the “no exchange of money™
come in? I would like to share with you my
reflections and my conviction that the Mo-
ther’s rule of “No exchange of money” is the
key to get rid of the conflict between indivi-
dualism and collectivism.

In Auroville you have developed a finan-
cial system where the exchange of money is
done through a kind of individual “bank ac-
count” system, and those people who have no
means of their own and work for the commu-
nity receive a maintenance. This system, while
eliminating the exchange of currency notes,
has not eliminated the sense of insecurity. In-
dividuals are led to save to feel secure, and
the motivation is still on a lower plane. But
you are not here to work in order to earn, but
to serve the Divine Consciousness and to earn
in order to live. To live in order to earn is not
a spiritual view. This should change.

I believe that it is a false illusion that indi-
viduals can battle against insecurity. History
has shown us over again that individuals can
Jlose their accumulated wealth in a moment.
But I believe that security can be had if we
live as one family. Auroville stands for the
Family of Humanity — and Auroville should
give security as a community.

Let’s look at Auroville’s strong points: we
are not suffering from poverty, and we have
able manpower to produce wealth. These two
points combined give an enormous strength
to the community. I believe it gives sufficient
strength to take that next step the Mother wants
us to take. My request to you therefore is to
develop plans to realise the Mother’s ideal.
Develop plans to create a society where food,
clothing, education, basic shelter and health
care will be provided free to every Aurovilian.
Your plans should deal with this and also in-
clude provisions for specific demands, such
as the provision of additional rations to sat-
isfy individual tastes. The package should in-
clude as well education of each one in the
theory and practice of Karma Yoga.

y request to all those who have
economic holdings in whatever
form, is to collaborate in this ef-

fort. Collaborate to make it a success, and give
a commitment that you will do your utmost to
support it in the transition phase. A new soci-
ety can be born; we are on the threshold and I
am convinced that we can do it. We are at a
favourable time. What is needed is collabora-
tion of all Aurovilians.

* Sri Aurobindo, The Human Cycle, Centenary Edi-
tion vol. 15, p. 241; Complete Works vol. 25 p. 257.

‘The Basic Needs: A community responsibility

n his address to the members of the

Economy Group and other interested
Aurovilians, Dr. Kireet Joshi requested the
Aurovilians to develop an economy in which
the community would provide a basic packet
to every Aurovilian —consisting of free meals,
free clothing, free health care and an allow-
ance to cover specific personal needs and
power consumption.

At a first view, it is strange that Dr. Joshi
has laid stress on the centralised provision of
a basic maintenance packet for essentially there
is nobody wanting in Auroville. Each Aurovi-
lian gets a basic maintenance in one way or
other. The problem is rather that quite a number
of people consider that they do not receive
sufficient maintenance, and centralising the
provision of a basic maintenance packet would
not solve their problem. Why then would there
be a need to centralise the provision of basic
maintenance?

here are two reasons for this. First there

is the Mother’s “Dream”, where She ex-
plicitly mentions that “the community...would
provide for each individual’s subsistence and
sphere of action.” Dr. Kireet Joshi takes this
literally, and explains that doing otherwise
would promote a capitalistic society where
individuals work for a living and live to earn.
He also offers a solution to deal with the dis-
trust that exists at present between those who
generate money and those who they believe
are “parasites” on the back of the community.
This perspective has for many years bedeviled
attempts to move towards a more collective
economy. The distrust would only increase if
the community were to offer each Aurovilian
a free basic maintenance packet without stress-

ing the need for each individual’s participa-
tion. Dr. Kireet Joshi envisages a pro-active
stance by the community towards those who
do not participate in work he suggests that
those who do not work should be contacted
and helped to find a place of action. This would
be a dramatic change, as at present, individu-
als are left to themselves and are not asked to
explain to the community the reasons for their
non-participation.

A second reason is that the centralised
provision of a “free basic packet” would,
to an important extent, do away with the need
for internal money transactions. The Mother
was very specific that money should not be
used in Auroville’s internal dealings stating
that “Auroville should only have money rela-
tions with the outside world.” It is hoped that
the centralised provision of a “free basic
packet” would promote the growth of a
spiritualised society as envisioned in the Moth-
er’s “Dream.”

How can a centralised system
be introduced?

n Auroville’s present economic system,

Aurovilians receive their maintenance from
the unit for which they work or from the Cen-
tral Fund. Self-supporting individuals have
their own sources of income. A centralised
system for the provision of a basic packet
would necessitate that each unit executive and
self supporting individual would make two
transfers: one transfer to the Central Fund for
‘basic Aurovilian maintenance’, and a second
transfer to the individual’s account for the ex-
tra maintenance he or she requires. The Cen-

tral Fund, in its turn, would provide each and
every Aurovilian with the basic needs.

While such a system would centralise the
provision of a basic maintenance packet, it
would not help to provide more maintenance
to those who need it. For that, extra funds have
to be found. At present Auroville’s commer-
cial units provide those funds to a limited ex-
tent, which enables the Central Fund to pro-
vide additional maintenance to a specific group
of Aurovilians in view of their commitment
and work for Auroville. If commercial units
could donate more and if self-supporting in-
dividuals could also help, for example by trans-
ferring to the Central Fund not only the amount
due for their own basic maintenance packet
but rather whatever they can, then more Auro-
vilians could be supported thus.

he immediate effects of the imple-

mentation of a centralised system will be
mainly psychological. An initial result would
be that the link between the individual work-
ing in a unit and the maintenance provided
would start to fade. But a more important
consequence would be that the community
would develop the sense of taking care and
the individuals of being taken care of. It would
be a small but decisive step towards a differ-
ent type of economy.

A uroville is a “giving society”. Many are
e examples of individuals who spon-
taneously and sometimes anonymously extend
support to other Aurovilians, often to a large
extent. A centralised system as proposed by
Dr. Kireet Joshi would make this underlying

fraternity more manifest.
Carel

Going Kind: What’s being done?

An overview of collective and individual attempts

Collective Attempts

he Central Fund was started in 1989

as a system to collectively support Au-
roville’s services and other collective re-
sponsibilities. Its income is generated from
commercial units, which contribute varying
percentages of their profits; from contri-
butions from guests; from donations by in-
dividual Aurovilians; from the Rs 900
scheme, under which each unit pays Rs 900
a month for each Aurovilian working for
that unit; and from interest on deposits with
the Auroville Fund and of individual ac-
count holders. Since July 1995, the Central
Fund has successfully increased its income
by asking Aurovilians to transfer the
amounts they had in low interest-generat-
ing bank accounts to their Financial Serv-
ice accounts, and to forgo interests on these
amounts. This has resulted at present in a
total capital of over 4 crores (approx. US$
930,000). The Central Fund distributes its
income of approximately Rs 26 lakhs per
month (approx. US$ 60,000) to more than
40 activities and services. The Central Fund
accounts are published each month in the
AV News. The Economy Group is respon-
sible for administering this Fund.

he Economy Group monitors Auro

ville’s internal economy and acts as a
liaison body between the community and its
commercial units. Particular attention is
given to the Central Fund and its disburse-
ment each month. In specific terms, the
group grants loans; keeps close contact with

the Auroville services, the Auroville Board
of Commerce, the productive units and col-
lective budget holders; raises funds for the
overall maintenance needs of the com-
munity; and studies the Auroville economy
to find ways of moving towards a true col-
lective economy.

Over the past two years the Economy
group has shifted its emphasis from suppor-
ting the services to supporting the indivi-
duals. The Central Fund’s budget for the
maintenance of Aurovilians receives a great
deal of attention. As of today, the alloca-
tions for the basic maintenance of about 370
Aurovilians and their families is under in-
tense observation with the will to secure a
strong base for the well-being of each one.
For about two years there is an ongoing ex-
periment where a number of Aurovilians,
in view of their commitment and work for
Auroville are provided with all the mainte-
nance they need.

he Financial Service (also known as

The Auroville Maintenance Fund)
was started in the seventies as an attempt to
do away with cash transactions in Auroville
by keeping accounts of the cash holdings
of Aurovilians. Since then, nearly all trans-
actions between units and Aurovilians are
done through transfers using these accounts.
In August 1999, the Financial Service intro-
duced a new accounting system that allows
Auroville’s internal and external economy
to be studied separately.

uroville Fund is the official receiving,

disbursing and accounting channel
through which Indian and foreign donations
for various projects reach units and projects
in Auroville.

he Repatriation Fund provides money

for overseas tickets, to expatriate Auro-
vilians who may need to leave Auroville
especially for reasons of health.

andini (meaning the “Cow of Plenty”

in Hindu mythology) was started in
1994 as part of a collective move towards
an economy in kind, providing basic cloth-
ing, household items and a tailoring service
for a small participating group. It has three
sources of income: from the Central Fund
to cover the needs of children and students
as part of their maintenance in kind; from a
set monthly contribution by the participat-
ing adults; and from donations in cash and
kind. : I

he Freestore was started sponta-

neously in 1972 as an exchange centre
for second-hand clothing and linen items.
A budget from the Central Fund and dona-
tions from individuals and commercial units
support it. Auroville offers a free tailoring
service.

ahasarawati’s Free Store started in
1995, is an exchange centre for all
types of non-clothing items, from kitchen
and household wares, electric and electronic

(continued on page 3)
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Webster s Collegiate Dictionary
defines society as: “A community,
nation, or broad grouping of peo-
ple having common traditions, insfitutions,
and collective activities and interests. An
enduring and cooperating social group
whose members have developed organ-
ized patterns of relationship through in-
teraction with one another.” By definition,
Auroville is a society, a township growing
for 31 years, and as we interact with each
other in the process of our iving and work-
ing together, we are establishing pattermns
of relationship. These patterns are formed
through how we communicate, how we act
towards one another, solve problems,
work together, celebrate and play. One
example of pattern formation could be the
“Aurovilian English” that our children have
become so good at speaking!

Over time, these patterns of rela-
tionship form and culture evolves. Web-
ster’s Collegiate Dictionary defines culture
as: “The integrated pattern of human

knowledge, belief, and behavior that is
conditioned or determined by man’s capa-
city for learning and transmitting know-
ledge to succeeding generations.” Culture
is fluid and continues to evolve over time.
The quality of culture that gets passed on
is influenced by the knowledge, beliefs,
and pattemns of behavior and human rela-
tionships that are formed as we live life
together.

M/\ — CuI’nva’nngAurowIIes Cul’rure

hen | was raising my kids in the
US, we lived in a big house with
lots of friends around all the time,
and besides our family of six, we often had
other people who lived with us. Every
member of the family had jobs they had
to do, from setting the table, cooking,
washing dishes, cleaning the bathroom,
shopping, to children learning how to run

patierns being developed

the washing machine when they

own clothes and put them away.

The question is, are these [ By Abbey] were old enough to fold their

consciously or unconsciously? Cul-
ture will develop, it is inevitable. What |
care about is that the culture of Auroville
be developed consciously. We can tell our
children all kinds of lofty ideas of human
unity, read them the Charter and Moth-
er's Dream, but what they learn is what
they see and experience for themselves.
Adolescents abhor hypocrisy and will
throw whatever signs they see of it in your
face relentlessly and without remorse.

It was important to me that my children
take responsibility for what they were able
to do and become aware of the time and
energy it takes to care for the everyday
things in life. Learning to care for others
and ourselves begins when we are chil-
dren. What | see in Auroville is a genera-
tion of children who are growing up with
an “amma” (housemaid) who does most,
if not all, of the work in the house. What
messages are we giving our children

Guess what?! My father just sent me Rs. 600011}

(continued from page 2)

appliances to cycle and motorcycle parts,
building materials etc. which are donated
by Aurovilians.

rosperity (previously Caring Service)

tries to help meet financial, material and
other needs of Aurovilians in a construc-
tive and caring way, and also extends its
services to the families of Aurovilians liv-
ing in the villages. The service, started in
1991, attempts to link needs and resources
among Aurovilians. Individuals communi-
cate their specific needs to the service and
the service then tries to fulfil that need by
either approaching other Aurovilians per-
sonally or by putting a note in the AV News.

Individual Attempis

Seed is an experiment that has been go-
ing on since 1993. At present, there are
about 30 full-time working Aurovilians who
pool their maintenances and then take what
they need in cash and in kind.

he Common Account was an experi-

ment, started by a group of about 80
people in January 1994, to put all their
maintenances into a common pot from
which they would take goods and cash as
per their needs. Cash withdrawals were re-
stricted to payment of miscellaneous bills
plus some pocket money. Aurovilians who
did not depend entirely on Auroville main-
tenance donated an extra 10% of their per-
sonal money. This account closed in 1998,
as the demands exceeded the income.

Human Unity in Auroville

ne of the principal aims of Auro-

ville is to create a living em-

bodiment of human unity. Auro-
ville, as such, is meant to be a beacon
of hope to a chaotic world; a world where
technological progress outstrips our
spiritual growth, and our capacity to ma-
nage the consequences of our creations
is increasingly in doubt. Auroville’s aim
is consequently more relevant today
than it was when Auroville was first en-
visaged and, there is a greater urgency
to explore processes that may lead to
greater human unity.

urovilians might argue that the
definitions are there in Sri Auro
bindo’s and the Mother’s writings.

Have Aurovilians so internalized these
teachings that there is no value in brin-
ging them out? Lay them before the
community of Auroville. Let the commu-
nity agree that they, and perhaps other
concepts, should form both the basis of
unity in Auroville and the means to de-
velop a process of evaluation. One
might argue that Auroville is an organic
community that defies definition. But,
definitions are meant to be

( By Lyle

reviewed, questioned and re-
fined; the concept of unity it-

ut how? This is a per-

plexing and complicated

question. More so, because Auro-
ville does not make a concerted effort
to define and redefine what it means by
unity. It has not laid down principles of
unity. It has not systematically attempted
to consider the manifestations such prin-
ciples should imply. And consequently
it has not been able to fairly evaluate its
progress toward its ideal. Without an
evaluation, mistakes more easily fester,
successes are more easily missed, and
there is no serious consideration of les-
sons leamed. Most importantly, the con-
cept of unity remains undeveloped,
vague, and offers little practical direction.

self must be redefined as Au-
roville grows. One could say that human
unity must be approached from a strictly
spiritual process where defini-tions have
no place. But, Auroville is meant to work
out the problem of human unity materi-
ally as well as spiritually. There is a dou-
ble action at work. Our spiritual progress
is reflected in our material intercourse
and our material decisions impact our
spiritual movements.

o what extent is Auroville achieving
its aim of human unity? There are

probably more opinions on the mat-

_ter than there are Aurovilians. Unfor-

~ OPEN PAGE

about the Tamil people we share this land
with? Are they our servants and the ones
who do all the dirty work? The question of
culture is a big one because our values
are reflected not only by what we do, but
also by what we don't do. For example,
we do not yet have any designated No
Smoking zones here in Auroville. By al-
lowing smoking in all of our public places,
we inadvertently give our societal ap-
proval.

s my grandmother used to say,

children are our wealth and our

future. The energy and time we give
our children, what we provide for them,
and the influences around them, are all
forces that are shaping the Auroville of
tomorrow. In USA there was a group of
Native Americans called the Iroquois Fed-
eration. Before the white man came, when
their nation was strong, they had a proc-
ess of decision-making where they tried
to extrapolate the consequences of their
actions seven generations into the future.
In light of this, it is important to ask: What
are our values as a community? What
kinds of things are important to us? What
kind of culture is developing here Auroville
and are we happy with the way it is go-
ing?

(Abbey, an American, first came fo
Auroville as a visiting teacher at Last School.:
But last year she joined Auroville, and at
present, teaches in Transition School.)

Cartoon by Roy
(From Auroville Notes September 1978)

tunately, many of these opinions inte-
grate facts in a biased way to reflect
personal ideals of unity and not ne-
cessarily community aspirations. The
first step toward achieving greater unity
is to develop common understandings
and approaches toward it, then Auroville
can revisit the understandings, refine
them, and progress. Until now, with oc-
casional exception, our fractious world
has muddled through; but muddling is
an increasingly unsafe approach to sol-
ving the world’s problems. Can Auroville
demonstrate a more powerful, more
cogent approach? Or will it too muddle
through?

(Lyle, an American married to an Au-
rovilian, is a long-term guest who has
been associated with Auroville for many
years. Lyle has been working in a rural
development programme in Lesotho for
the last ten years now but hopes to
move to Auroville soon.)

T e
The sentiment r::f unity is not
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THEN AND NOW : =

Liberty or license?

In the winter of 1979 a social philosopher by the name of Henryk Skolimowski made an extended visit
10 Auroville. Later he wrote an essay on what he had observed at that time, which he recently sent for

publication. Here are some extracts:

urovilians are extremely diverse and individualistic;
A they celebrate their uniqueness. And they have a great

flair for projecting their own image. So there are as
many conceptions of Auroville as persons to talk to. It often
happens that after one of them gives his impression of the total
conception of Auroville, he or she will immediately add: “but
this is my personal view, no generalization about Auroville is
possible”. In actual fact, after a while one gets tired of being
constantly told that Auroville cannot be described, that a per-
son must spend years here in order to grasp it, that all intellec-
tualizing and mentalizing is no good. One tires of this kind of
talk because there have been periods in human history in which
new shapes of reality emerged which are as complex and un-
precedented as those of Auroville. Yet these periods have been
described, comprehended, shared among people desiring to
know. This mystique about the uniqueness of Auroville and
the aura of its indescribability I find both odd and phoney...

After hearing so many stories about [The Mother’s] ex-
traordinary power and influence one is less sceptical on hear-
ing that it is the Mother who is building Auroville. In a sense it
is a mystical conception. Yet in another sense quite a practical
one: for they take themselves to be the medium through which
the Mother operates. However, there is a deep chasm between
the conception and its realization, between the belief that the
Mother is building Auroville (even in spite of them) and the
often messy wanderings and ugly political squabbles. It may
be said (according to the Mother’s teaching) that many of them
are on a lower level of Yoga, thus a lower level of spiritual
evolution, and have to work on themselves before the Mother
can work through them...

The other force that shapes the present vicissitudes of
Auroville and its future destiny is an extremely individualistic
conception of liberty. The social contract does not exist here.
Nor do they believe in such things at the moment. Individual-
ism is respected to the point of sublime tolerance, which often
verges on the ridiculous. This is the Anglo-Saxon notion of
liberty, in which every individual is to be allowed to do what
he or she wants to do. They do not seem to have heard about
the idea of polis which binds people together, and by making
them relinquish individualistic freedoms, provides them with
other extensions of freedom and liberty. If they had heard about
the idea of polis, they have chosen to forget it. After the first
two days of my stay in Auroville, I said to myself, “This is
Kropotkin’s Divine Anarchy in action”...

In any case, this insistence on respecting everybody’s way
has resulted in the Chaos rather than the Life Divine. Liberty
here is not infrequently taken as a license for indulgence. Some
clearly do indulge by doing precious little, and participating
in no social life at all. Yet they are supported and fed by the
community. From the point of view of equity the system seems
to be clearly deficient. However, one must not rush to judge-
ment. On a deeper level of analysis something else emerges.
Ideally it would be a wonderful thing if a system could be
created in which the will and ways of every individual are
respected, in which a2 community can afford every shade of
opinion and every form of behaviour, in which nobody is
censured or regimented. This conceivably could be the high-
est ideal for a future mature society.

one of the great paradoxes here is that they try to gov

ern themselves as if it were so—while in fact they are
driven by their egos, petty fights, indulgences and emotions. J.
J. Rousseau said in the “Social Contract” that if there were a
nation of Gods they could govern themselves democratically,
for democracy is too perfect a form of government for ordi-
nary human beings. The same could be said about the ideal of
Divine Anarchy as the basis of government...

For the moment, the chaotic way in which Auroville han-
dles its social affairs is both pathetic and admirable. It is pa-
thetic as they are unable to find any common basis for commu-
nication and action, and would not, for example, expel a per-
son who is mentally disturbed and causing harm to the com-
munity. It is admirable as they insist (while defending this dis-
turbed person, for example) that it is the strength of the com-
munity to tolerate all forms of human behaviour and neither
regiment or chastise anyone. But then one asks again: What is
a community? When pressed with these questions, more often

B ut maturity has not yet arrived in Auroville even though

than not, they hide themselves behind quotations from the
Mother, such as: “To have a life that wants to grow and perfect
itself, that is what the collective ideal of Auroville should be: a
life that wants to grow and perfect itself”.

Decentralization, which is sometimes called Auroviliani-
zation, is carried at times to extremes. And this physical sepa-
rateness and social separateness seems to have affected the in-
tellectual life at Auroville. The life of the mind twinkles but
dimly here...

hat stands out in one’s memory is the sphere of
WMatrimandir— the symbol of aspirations and of the

spiritual quest of Auroville. In retrospect one ad-
mires those resourceful individuals who are doing real work
and who, at the same time, are obviously connected inwardly.
Observing them one grasps the meaning of integral yoga. But
one has the impression that those individuals would have done
well in whatever circumstances they would have found them-
selves. But what also remains in the memory are many indi-

viduals who have not distinguished themselves by their ac-
complishments, who have often been afflicted by all kinds of
illnesses (the climate is harsh, the diet is poor, the health often
breaks down), but who insist that “in spite of everything
Auroville is a wonderful place to be.” It is, I think, the high
ideal which they pursue that gives them this elevated strength,
the ideal by which they are incomparably rich in relation to the
empty life they would have led in the West.

ow, it is a myth that Auroville has worked out a social
Nmode] of universal importance applicable to all

societies. It is a reality that they are trying new forms
of social interaction; but first of all that they are trying to sur-
vive in adverse conditions. It is a myth that Auroville has
evolved a new consciousness, the Aurovilian consciousness
does not yet exist. It is a reality that many individuals try to
attend to the spiritual needs of life, and some are well “con-
nected” inside, so that their daily work is a form of yogaanda
part of the process of self-perfection. It is a myth that Divine
Anarchy works at Auroville; it doesn’t at all because it has not
yet arrived there. It is a reality that in their groping and messy
ways they are attempting to be exceedingly tolerant of all vari-
eties of human behaviour. But this they accomplish at the price
of social adhesion. It is yet another myth that Auroville can
never fail. Auroville is full of myths.

The “true” Auroville is somehow hidden in the peculiar
blend of myth and reality, whereby by enacting a myth you
transform it into reality. This is the way all great societies and
cultures emerged — by enacting a myth and transforming it into
a reality.

At an important meeting at the Amphitheatre

Cartoon by Roy (From Auroville Notes September 1978)

™

Look at all those people!!!
How am I supposed to relate to them?

1t's thru the ‘individual' that the ‘universal'
expresses itsclf as it's field of experience
and manifestation

But to obtain the
neccssary to allow the Divine intention
to act, the Ego must be transcended

Otherwise it's all a facade....A spiritual
mask covering our own inadcquacics and our
inability to deal iwth our own basic aggression.

—-\/(’b\\ That's the crisis.

1 see_.. how many cups of
coffee did you drink?
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