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Auroville

Part of the Discovery workshop

“The development of

- Auroville's commercial sector is

a cause for concern. It cannot
sustain Auroville's current eco-
nomic structure.” These words
of foreboding were written in
May 2002 in the White Paper
on the Auroville Economy,
drafted by Professor Henk
Thomas and chartered accoun-
tant Manuel Thomas (see
AVToday, June-July 2002).
They strongly suggested that
Auroville chart out a new eco-
nomic course, as “there is not
a single commercial unit in
Auroville, except Maroma,
where one can speak of a
strong economic and commer-
cial position”. Objecting to the
prevailing negative attitude
towards business in Auroville,
they insisted that “businesses
have to be recognized as
providers of employment and
economic value to the commu-
nity"”, and that “Auroville must
actively support and stimulate
people to start business”. The
Paper made a number of rec-
ommendations on how to

——improvethe situation. —

Since then little has changed.
Only about 40 commercial
units out of a total of 120
make regular contributions
from their profits to the com-
munity. The other 80 are either
loss-making or only self-sus-
taining. Because of the limited
income from the commercial
units, the community has diffi-
culty in providing sufficient
maintenance to those who
work in community services.
There are many reasons why
units remain small. One is that
the Auroville Foundation does.
not offer the ideal structure for
doing business and that, as a
consequence, many units have
difficulty in getting loans.
Another is that businesses
which grow beyond a certain
size have to deal with greatly
increased bureaucracy. Some
unit managers also prefer to
remain small in order to pre-
serve a sense of personal cre-
ativity and to avoid the pres-
sures of large-scate production.
In this issue we present the
views and experiences of unit-
holders in seven small busi-
nesses. At the time of going to
press we learned that two ini-
tiatives to promote business
are in the air. One is that the
Auroville Board of Commerce,
which expired a few years ago,
will be revived. The other is a
promise of a large donation to
create a Business Development
Fund. Hopefully, these initia-
tives will contribute to a
change of perspective and help
Auroville businesses move to
another level.
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Discovery

“To survive, you have to constantly find some-

thing new”

arna is on the brink of suc-
B cess. His long endeavour to
make it with ‘Discovery’ is
gradually bearing fruit. No, we are
not talking about the popular TV
channel, but about a garment unit
that stumbled into being in 1992.
“Garments? Frankly, I hadn’t a
clue,” admits Karna disarmingly. He
used to work for Altecs, assembling
PL lamps. Then, after a trip to the
USA, he got the idea to start his own
unit. Helped by his friends, he start-
ed making fluffy toys, bags and
other handicraft items. It was a part-
time endeavour, with two or three
ladies doing the production and
Karna coming twice daily. The main
income, for years, continued to
come from Altecs where he contin-
ued to work.

For a few years nothing much
happened. He became friends with
the Auroville representative of the
German ‘Dritte Welt’ [Third World]

organisation, but though she tried to
get him some orders, it did not work
out. “I sent them samples, but there
was no response. Then, in 1994, 1
got a small Rs 80,000 garment order.
It went well. In fact, Dritte Welt was
so happy that they offered a 10 lakh
follow-up order (US $22,000)
which was far beyond my capacity.
But I accepted, and helped by a few
friends, I managed to deliver on
time.”

That order gave him his first
experience in garments, though no
profits. But it led to more orders,
and fluffy toys became playthings of
the past. Today, Discovery’s main
product is garments, with a market
in Germany and a smaller one in
India. The latter, however, is gaining
importance. Step by step, Karna is
building up his Indian market, pri-
marily in luxury outlets in Goa,
Bangalore, Pune and other big cities.

continued on page 4
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Packaging aroma oils at Mereville

Mereville

Manufacturing ‘food of the gods’, as Mereville
poetically calls its incense, has led to a healthy
Auroville unit. But further growth can only hap-
pen if a change in perspective occurs in Auroville.

‘ ‘ ot so easy” says Franco
l \ | guardedly when asked
about the beginnings of
Mereville. “I had finally settled in
Auroville in 1991, and I had to find
a means to sustain myself. In Italy, I
owned a company that traded in eth-
nic-style garments from Nepal,
Bhutan and South America. So it
was natural for me to continue in
the garments industry and I worked
for some time in Aurosarjan.
Gradually the idea to start an
incense unit was born. I had studied
pharmacology and had a back-
ground in herbs as an agronomist. [
studied Ayurveda and aromathera-
py. As there was no suitable loca-
tion in Auroville, the Entry Group
agreed that I could operate a unit
from Pondicherry, and in 1994
Mereville (meaning ‘Mother’s
City’) started manufacturing and
selling incense. But it did not take
off. Like many other entrepreneurs
in Auroville, I had put my personal
money into the unit. And then came
the moment when I looked at my
last bundle of rupee notes and said
to myself, ‘This is it. Either this
works, or it is the end.” From that
time onwards, Mereville started to
perform. It was a little miracle.”

But Auroville was slow in
accepting it. “Problems surfaced
when 1 wanted to move into
Auroville,” recollects Franco.
“There was a lot of resistance. I
tried to go through the official chan-
nels, which included the then
Auroville Board of Commerce, but
there was mistrust, misinformation
and misunderstanding. Though it
was never really expressed, the
basic problem was the uneasiness
that another incense manufacturer
would set-up business in Auroville.
Finally the former Secretary of the
Auroville Foundation, Mr. Bala
Baskar, found a solution and in
1998 Mereville became part of the
Auroville Foundation and sometime
later moved into the Aurobhakti
building in the Industrial Zone.”

Is it now all water under the
bridge? Franco smiles. “Almost,”
he says cheerfully. “But some ques-
tions still need to be addressed. One
is that we are still not allowed to
sell our products in the Auroville
boutiques. I believe that all
Auroville units should have the
right to offer their products there for
sale, that the fundamental role of
the Auroville boutiques should be to
represent all Auroville commercial
units without discrimination. But so

far, this is not the case. The other
issue is the creation of an Auroville
logo for the products in order to
demonstrate a specific identity and
quality which should be conse-
quently promoted in major national
and international trade fairs. This
would be a fantastic boost for our
economy. Each Auroville commer-
cial unit should not only have the
automatic right to use that name and
logo, but each unit should actively
use it while maintaining the highest
possible product quality. I hope that
the Funds and Assets Management
Committee will take up these issues
and formulate an appropriate poli-
cy.” Would this also affect the com-
petition from local people who copy
Auroville’s products? Franco isn’t
worried. “Product copying happens
in any open society. Instead of get-
ting upset about it, we should take it
as an incentive to improve the qual-
ity of our products and engage in
product diversification. Seen from a
wider context, the development of
small handicraft units in the villages
is a positive development towards
mutual integration which con-
tributes to reduce the economic,
cultural and social gap between us.”

With a turnover in the last
financial year of 87 lakhs and net
profits of 33%, Mereville is one of
the successful Auroville units, fully
self-made. For Mereville was never
supported by the community. Says
Franco, “The general community
has never expressed either interest
or opposition. They are only con-
cerned that a unit contribute to
Auroville, which in itself is correct.
The units are supposed to work for
the welfare of the community. In
the past we had not been able to
make regular donations to
Auroville, but since we started
growing, quite regular contributions
have been given and even a large
donation two years ago for the
building of the music studio in
Kalabhumi. This year much of our
capital will be invested in the new
factory building, so probably we
won’t be able to make any extra
donations.

“But the community has not yet
taken the step to actively promote
and support commercial develop-
ment. An example is our application
to build our own factory building in
the Industrial Zone. For more than a
year now Mereville has been trying
to get the approval. That is ridicu-
lous.
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AUROVILLE AND THE VILLAGES

The Sangamam experience

Growing together in a model village

n the 29th February it was
O Open House at Sangamam,

an experimental community
begun three years ago near Utility.
Later two of the trustees, Meenakshi
and Joseba, talked about the purpose
and progress of the project.

“The idea of a model village for
Auroville employees has been in the
air for a very long time,” says Joseba.
“The fact that Mother included a

been designed by Anupama “but
we’ve already received promising
designs from two other architects,”
say Joseba. “Ultimately we’d like to
have ten different designs and to
build 5-6 houses of each model.”
The most interesting dimension
of this new experiment, however, is
the social dimension. “Most villages
around Auroville have strong caste
divisions,” says Meenakshi. “There is

One of the existing houses at Sangamam

‘Labour Colony” in one of her first
plans for the township, and that She
stressed that the employees should be
provided with good facilities shows
-that it was central to her thinking.” It
was difficult to raise the funds for
such a project, however, so over the
years the focus shifted to improving
the housing of individual employees
in the villages. But Joseba and others
never gave up the dream of a large-
scale housing project which could be
a model not just for Auroville but for
the whole region.

The chance came when Joseba’s
home town of Navarra in Spain
agreed at the end of 2000 to grant 24
lakh rupees (approximately $53,000)
to fund the first stage of just such a
project. Auroville had already allo-
cated land next to Utility. “In fact,”
explains Meenakshi, “we’d already
begun a project there which we called
Utility 2, but only one brave family
had taken up the challenge to live
there because it was far from the
nearest village and shops, and even
the water had to be piped in from
another community.” The Navarra
grant allowed a new beginning. “We
began by laying down a model infra-
structure,” explains Joseba. “As one
of our targets is to minimize water
‘usage we were fortunate that the
Central Pollution Control Board
agreed to finance an experimental
fully-indigenous water treatment
plant. This enabled us to put in a dual
water system: the water from our new
well is used for drinking and cooking
while the recycled water will be used
for irrigation and for toilets. The
treatment plant will also gencrate
biogas which will be used for cook-

ing.” Solar power is being considered

for the future.

Anupama designed the overall
layout of the settlement. There is a
large community hall, groups of
housing units will surround plazas,
there will be orchards and kitchen
gardens and a small green belt will

buffer the settlement from a nearby

road. “If this is to be a model for
Indian villages it has to be high-den-
sity,” points out Joseba, “so we plan
to house 350 people on the 3.75 acres
we have available.” As to the design
of the individual units, the idea is to
open this up to all Auroville archi-
tects. The conditions are that all units
should have an attached bathroom
and toilet, kitchen and separate bed-
room, and the cost per unit should not
exceed two lakhs rupees (approxi-
mately $4,400). So far six units have
been constructed and six more are
approaching completion. They have

the dominant Vanniyar caste, there is
the shepherd caste, and then there are
the Dalits who have always been
made to live separately. In Auroville
over the years we’ve managed to
break down some of the caste distinc-
tions through education, sports, and
through the fact that employees from
different castes work together and are
treated the same by their employers.
However, one challenge remained:
how to get different castes to live
together? That’s how I became
interested in the idea of a model
village where all castes would live
side by side. And that’s why we
called this particular project
‘Sangamam’, meaning ‘conflu-
ence’ or ‘coming together’.”

In fact, the six families (com-
prising 12 adults and 12 children)
who live in Sangamam at present
are drawn from all three castes.
“We were very selective about
whom  we  chose,” says
Meenakshi, “and the result is that,
without any pressure on our part,
they are happily living as one
family, sharing resources and sup-
porting each other. What’s also
striking is that these families
come from eight different villages

COMMUNITY AFFAIRS

around Auroville. This is significant
as there are often inter-village ten-
sions and rivalries. However, there’s
no sign of this in Sangamam.”

The selection process Meenakshi
mentions is overseen by the Board of
Trustees of the Sangamam Trust.
Apart from Meenakshi, who has a
vast knowledge of village relations,
and Joseba (town planning), there is
Ponnuswamy who manages the
Auroville Electrical Service and
Sanjeev who has a background in
teaching and educational administra-
tion. “There are guidelines concern-
ing who can join Sangamam,”
Meenakshi explains. “They should
come from the neighbourhood, be
long-time associates of Auroville —
‘associates’ means not only employ-
ees but people who have sold land to
Auroville or assisted its growth in
some other way. They cannot own
their houses or rent them out, and
they agree to abide by guidelines like
not using loudspeakers, keeping the
community clean and . recycling
waste. They also agree to make a
monthly contribution of Rs 200 to
cover the cost of community expens-
es.”

This sounds like a big step from
the villages. “They don’t cut their
connection completely,” points out
Meenakshi, “for example, they return
for family rituals and village festi-
vals. They do give up certain things —
like the daily support of their extend-
ed family and the caste structure
—when they move to Sangamam, but
everybody who’s moved here wants

to be closer to Auroville, to
live more in an Auroville
way, so it’s not seen as a
loss. In fact, the parents are
very happy to have better
educational possibilities for
their children and to have
escaped from the noise,
fighting and drinking which
is prevalent in the local vil-
lages. Another bonus is that
we have included the
Sangamam residents in our
Tamil Heritage educational
programme. This helps them
learn more about their roots.”
Is living in Sangamam a
stepping-stone to becoming
an Aurovilian? “It could
be,” says Joseba, “but it is
also a place where our local collabo-
rators — we’re all of us collaborators
in a common project — can experi-
ence a different way of living.” But
what if a resident no longer works in
Auroville? Will he or she have to
leave? “No,” says Meenakshi. “They
can stay as long as they wish as long
as they respect the basic guidelines.
You see, we’re no longer talking
about a labour colony but a model
village, and such a village should

have a diversity of backgrounds, -

skills and ages. If they do decide to
leave, hopefully they will carry the
Sangamam experience with them and
be a force for change in the villages.”

The diversity of the Sangamam
experiment is about to be increased.
The Housing Group has financed the
construction of six units which will
be made available on a temporary

The recently built block at Sangamam

Meenakshi and Joseba discussing the

model of Sangamam

basis to Aurovilians or newcomers
experiencing housing difficulties.
“The Board of Trustees will have the
final decision about who comes,”
explains Meenakshi, “because we’re
very conscious of the need to pre-
serve the very special atmosphere
and sense of community which the
present residents have built up. In
fact, when it comes to sharing and
living happily in close proximity I
think the present residents are an
example from  which many
Aurovilians can learn!”

“Everybody involved with this
project, from Dhanapal, who is doing
a fantastic job as contractor, to the
residents and trustees is enthusias-
tic,” says Joseba, “and everybody
who passes by says it’s a great idea.
Unfortunately this doesn’t translate
into funds and, at present, the pot is
empty. That’s why 1I’d like to
make a special appeal to
Auroville’s unit hoiders, some of
whom would like Sangamam to
house their long-term employees.
After all, those employees have
played a tremendous role in build-
ing up Auroville and Mother
made it clear that, as our collabo-
rators, we should take good care
of them.

“As to the larger picture, I
think this small experiment will
give us lots of input for the future.
In the long-term my dream is to
offer, on the basis of this experi-
ence, our assistance to the neigh-
bouring panchayats in building
model large-scale housing settle-
ments .” Alan

Improving security

Auroville takes steps to improve the safety of its residents and those of the surrounding area

ver the last few months,
OAuroville has been confronted
with security issues in ways it
never had to face before. Until
recently, the Auroville security sys-
tem was minimal. But in view of
the deteriorating law and order situ-
ation in and around Auroville last
fall the Auroville Council constitut-
ed a Security Board to, tackle the
very urgent and pressing issue of
security at the grassroots levels.
After a few weeks of meetings, the
Board published its plan of action.
Unfortunately, there was neither
feedback nor financial support from
the community, leaving the
Security Board without means to
improve the security and respond ade-
quately to the situation. This changed
drastically after the murder of Sydo.
Following this murder, security
issues gained more attention. Amongst
the decisions of the Security Board
were the reorganization of the day and
night guard with teams that will patrol

different areas of Auroville seven days
a week, equipped with cycles, motor-
bikes and cell phones. Also an emer-

more individuals. Lastly, the Security
Board is exploring the possibility to
place notice-boards at all Auroville

entrances stating that certain

Auroville, the free
international city.
No army, no police.

They are replaced by a battalion

of guards made up of
athletes and gymnasts.

September 1966, Collected Works of The

Mother Vol 13 p. 267

behaviour is not permitted in the
Auroville area and informing
Auroville guests about this matter.
The Board also  advised
Aurovilians to be responsible for
their own security by taking ele-
mentary security measures such as
locking houses and motorcycles,
and advising women to avoid
cycling alone at dusk. Finally, the
Board made an appeal for increase
of its meagre security budget and
will soon be constructing an office

gency desk is being created to receive
calls. A third decision was to create
Local Area Security Teams, a network
of Aurovilians who will coordinate
individual security in different areas of
Auroville. For this purpose, Auroville
was divided into eleven sectors; each
sector is to be coordinated by two or

space in the Industrial Zone. It is
working with security specialists on an
overall security brief, in order to
understand in detail what in Auroville
has to be safeguarded and how to go
about it.

In addition to the Security Board,
the Auroville Council created a Task
Force to deal with the issues of Sydo’s

violent death. Task Force members
have met with police official of Tamil
Nadu at all levels. There have also
been meetings with the Pondicherry
police as some areas around Auroville
are part of Pondicherry. One result of
these contacts is likely to be the cre-
ation of a police outpost at
Kuilapalayam. However, though
Kuilapalayam is outside the Auroville
city area, more than 80 Aurovilians
signed a petition objecting to this as
Mother had stated that there should be
no police in Auroville, but instead a
battalion of guards.

Another important function of the
Task Force is to examine the root
cause of the problems that Auroville
is presently facing. The understanding
of what has led to the gang wars and
the murder of Sydo will hopefully
reveal what long term action
Auroville needs to undertake to find a
true and lasting solution to the prob-
lem of security.

Sunaura and Carel
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BUILDING THE CITY

ARKA: Ray of Light

“Before 30, the energy goes out in a spendthrift way because of the play of impulses. After 30,

there is a settling down and one is expected to have a plentitude of energy. At 50, blossoming

begins. At 80, one becomes capable of full production.”

light breeze carries the songs
Aof birds through the otherwise

silent room I stand in. It is a
simple triangular space with low
white washed walls and a keet roof.
The only permanent presence is a stat-
ue of Ganesh, his trunk curved to the
right, shining prosperity on the com-
munity being built before him. When I
arrived an hour before to interview on
the project of Arka, I thought I was
going to write about the ins and outs
of building a housing complex for
senior citizens. To my great surprise,
Arka is much more than a housing
project. It is a research centre to dis-
cover through experience the needs of
seniors. “Meaning ‘ray of light’ in
Sanskrit, ARKA wants to become a
self-sufficient centre for senior
Aurovilians who wish to continue liv-
ing an active, integral life in spite of
possible physical challenges that may
occur with age,” says Arka’s
brochure.

Stepping outside Ganesh’s medi-
tation room, I find myself standing on
a sunlit path that curves in and around
the up-and-coming gardens. Though
the gardens have just begun to show
life with their small saplings and
beginnings of green, they hold a pres-

lighting and computers.

The story of Arka goes like this:
Arka was a man who visited The
Mother and Sri Aurobindo Ashram
regularly for many years. After he
passed away, his wife, Ginevra, and
long time Aurovilian Maria Grazia
wanted to do something in his memo-
ry which would be in the long term
interest of Auroville. While examin-
ing what already exists in Auroville,
they realized that little thought had yet
been given to the needs of the steadily
increasing number of seniors in our
community. They commissioned an
architect and found a manager to
oversee construction. A wonderful
two acre plot, in walking distance
from the Matrimandir, was allocated
for the project which was inaugurated
on January 1st, 2002. Krishnan Myer,
another Aurovilian who managed a
senior housing project in Chennai six
times bigger than Arka, joined the
management team of Arka in March

last year. He met with SAIIER, (Sri -

Aurobindo International Institute for
Educational Research) and it was
agreed that the project of Arka would

come under the umbrella of SAIIER -

which then took over the distribution
of funds.

Main staircase of thé public building

ence of their own. Babu, a long time
Aurovilian, has dedicated himself to
these gardens. When his wife Rosa
passed away last year he thought he
was destined to leave Auroville, but
he was instead drawn to this work
where his love and devotion do not go
unnoticed. He has many plans for the
trees and plants that will eventually
provide food and shade for the com-
munity. As with each aspect of Arka,
detailed attention has been given for
sustainability. A waste water system
will allow the gardens to flourish.
Solar panels will generate sufficient
electricity to run the pumps and other
aspects of the community, such as

MATRIMANDIR

Questions from Auroville began
to arise when it became known that
some non-Aurovilians who have con-
tributed to the project would be
allowed to stay in Arka. Delicately
approaching this topic I learned that,
as per Auroville's Charter and the

- Housing Policy, no donor will have

any claim on any of the fixed assets
of the project. However, as a return
gesture to donors who contributed to
the building of the guest units, the
Arka management would like to offer
guest facilities to them during their
visits to Auroville. Moreover, as and
when a donor would join Auroville
through its Entry Process, and

(Mother on eternal youth)

Front elevation of Arka

become an Aurovilian, Arka would
be happy to house them permanently,
if they prefer so.

I also learned that no Aurovilians
have yet come forward to live in the
residents’ section, but that may be just
a question of time. Resident or not,
Arka invites all senior citizens to par-
ticipate in its daily activities and will
make a van available to pick up those
who do not reside in Arka.

Being a person who does not typi-
cally become enthusiastic about unfin-

ished buildings, I find that as I leave

the gardens and enter the later phase of
Arka’s construction [ can actually
visualize what will come to be. The
architectural aspect has been clearly
planned with great care as one room
sweeps into the next, each embodying

unique qualities for the activities it

will entertain. The buildings have
been divided into different zones; pri-
vate, semi-public and public. Among
other things, the private zone will have
the resident’s quarters, a dining hall, a
dispensary, a nursing centre, and a
massage room. The semi-public zone
includes a swimming pool, therapy
and massage area, a beauty salon, a
gymnasium, a first-aid shelter
equipped with convalescent fagilities,
a library, guest rooms and a medita-
tion hall. The public zone will have a
restaurant and herbal tea room, an
office, an internet centre, a boutique, a
pharmacy, and a multi-purpose hall.
Plans also include staff quarters, laun-
dry facilities and parking areas.
Though residents of Arka should
be over 65, numerous activities and
programs encourage all ages to partic-
ipate, whether it is through manage-
ment, health care, workshops, garden

Matrimandir update

the Governing Board of the

Auroville Foundation has been
widely criticised for taking important
decisions concerning the Matrimandir
in an informal Board meeting held on
February 17th, 2004 at New Delhi
without any dialogue with community
representatives. The Board had decid-
ed to cancel the order of the Secretary
of the Auroville Foundation of
October 13th, 2003 whereby, at the
request of the Working Committee,
four new executives for Matrimandir
were appointed, and appointed
instead a Steering Committee consist-
ing of three Board members. It direct-
ed that the four current executives and
one former executive “will assist the
work” and that all issues regarding
proposals or suggestions should be
presented to the Steering Committee

In our last issue we reported that

which should take decisions on the
basis of the consensus of all its mem-
bers. The Governing Board will
decide issues if there is dissatisfaction
with any decision of the Steering
Committee.

The Working Committee and the
Auroville Council have expressed
their sense of disappointment with the
decisions, the fact that they are being
imposed upon the community, and the
unclarity of the relation between the
Steering Committee and the five
“assistants”.

In order to “sufficiently demon-
strate” that the decision of October
2003 to replace the then executives
and start an entirely new phase was
supported by a large number of
Aurovilians, the Working Committee
asked all who agree with the stand
taken by them to sign a statement.

Over 700 residents of Auroville have
signed this statement. A meeting of
the Residents’ Assembly on March
6th accepted a resolution in support
of the Working Committee’s request
to the Governing Board to initiate a
dialogue and withhold the implemen-
tation of the Governing Board direc-
tive. The resolution also noted the
changed atmosphere of harmony and
goodwill prevailing at Matrimandir
since the replacement of the earlier
management team and requested the
Governing Board and the Chairman
to reassure the Aurovilians, as has
been done before by successive
Boards and Chairmen, of their free-
dom to organize the activities related
to Auroville.

Meanwhile, the Secretary has not
yet given effect to the decision of the
Governing Board of February 17th.

work, arts or children’s theatre. The
restaurant will provide healthy home-
grown food. Ginevra works as a publi-
cist and will be working with those
who want to write and publish. There
will be a place for pottery and other
forms of artwork. The library and
internet room will provide access to all
forms of information. On a very prac-
tical level, great consideration to aging
bodies has been given. Specially
designed equipment meeting interna-
tional standards has been purchased
for bath and shower areas. All doors
and walkways are designed to accom-
modate wheelchair access and ramps
will connect one building to the next.
Yet what is it about Arka that
makes it a special project? The Mother
spoke about many aspects of youth

—and aging which have built the spiritu-

al foundation for Arka. Amongst other
things she says, “Old age does not
come from a great number of years
but from the incapacity or the refusal
to continue to grow and progress. I
have known old people of twenty and
young people of seventy”. Maria
Grazia recounts “I had an experience
with my father where he was old and
very sick for ten years and I know
what this means. I read about what
Mother said on the topic and I could
see that she wanted us to plan for
something different in Auroville. At
least we should try to do research.”
Krishnan tells of how the centre he
worked for in Chennai tried to inte-

grate different age groups by bringing -

in young children to interact with the
seniors, but this did not work.

" Arka is not a retirement home or a
senior centre where staff will try to
keep their clients entertained and
occupied. Arka is a place of interac-
tion and activity, of “unending educa-
tion, of constant progress, and a youth
that never ages”. It will provide facili-
ties for personal growth, both physical
and spiritual, while recognizing and
focusing on the lifestyle one might
choose to live in later stages of life. As
Maria Grazia put it, “When you reach
a certain age in your life, you may not
be interested in the material world or
mundane tasks like balancing your
cheque book, as you once were.” Arka
is an opportunity to take the years of
gathered experience and knowledge
and put one’s energy toward exactly
what one chooses.

The project of Arka was sched-
uled to become wholly operational by
2007, but through dedication and
enthusiasm, those involved look for-
ward to an early completion. Though

only in my thirties, I find that as I -

leave the grounds I am filled with hap-
piness that such a project is being
added to the larger experiment of
Auroville, and our future.

Sunaura

In brief

Sydo murder

Five persons have been arrested in
connection with the murder of
Sytze Douwe van Loo on January
31st, 2004. The authorities have
been requested to ensure that the
accused cannot avail of the possibil-
ity of bail and that they are pro-
duced before a fast-track court.

Exit policy

A meeting of the Residents'
Assembly of March 11th approved
an exit policy for Auroville, under
which an Aurovilian can be
removed from the Master List after
a review of his/her case. The policy
also envisages that a person can
receive a strong warning or be
asked to leave Auroville for a limit-
ed period of time or be subjected to
another action decided upon by an
ad-hoc Review Committee.

The meeting also approved that the
Working ~ Committee/Auroville
Council can call emergency meet-
ings of the Residents' Assembly
with less than two weeks' notice.

Auroville Council

The Auroville Council reported a
breakdown in understanding and
communication  between the
Working Committee and non-
Working Committee members of
the Auroville Council. The matter
was discussed in two general meet-
ings of the Residents' Assembly.

Working Committee
The Working Committee expressed
the need to review the definition of
its mandate as well as the process
of its constitution. It has announced
that it has set this process in motion
and will make maximum efforts to
have the community at large
informed and participating.

Introspection days
Aurovilians and Newcomers gath-
ered for two afternoons at the
Unity Pavilion 'with the intent to
meet each other at the level of our
highest aspirations, to introspect
and explore together the unity that
will empower us to realize our
dreams.’

Pour Tous 2

March 14 was the 32nd anniver-
sary of 'For All — Pour Tous'. The
Pour Tous 2 building, located close
to the Solar Kitchen, is under con-
struction and the present focus is
on raising an amount of Rs 5 lakhs
(US $ 10,500) to complete the
main structure. For more informa-
tion contact Gillou@auroville.org.in

AVI Germany

The annual meeting of Auroville
International Germany will take
place in the Black Forest near the
Swiss border from 20-23rd May
with as theme ‘Auroville as a pro-
ject of all Humanity'. For informa-
tion contact info@auroville.de

Land Fund website
The Land Fund has opened its own
website at www.aurovilleland-

-fund.org with the purpose to fur-

ther spread the message about the
Land Fund's mission.

Electric transport

The Visitors Reception Centre is
looking into the possibility of
acquiring an electrically-powered
9-seater van to provide a shuttle
service from the Visitors Centre to
Matrimandir, and also as a collec-
tive mode of transport for
Aurovilians who find it difficult to
move around. A government sub-
sidy of Rs 75,000 is available to
help cover the total cost of Rs
3,82,000, and Rs 50,000 has
already been secured. For more
information  please  contact
petercs@auroville.org.in
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