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The Inuksuk inauguration on Auroville’s birthday, February 28, 2009. The Pavilion of Tibetan Culture is in the background.

An Inuksuk in the International Zone

International Zone. Standing four

metres high and weighing forty tons it

has an unmistakable presence. The

best time to see it is early morming, as
the sky begins to lighten. Walk out behind the
newly completed Tibetan Pavilion and there, in the
open field, you glimpse something that, from a dis-
tance, is reminiscent of Stonehenge. Walk closer
and you will see that the massive unworked slabs
of granite balanced on top of each other represent a
human figure. Now, in this solitary corner of the
International Zone, there is presence.

In fact, this four-metre high installation is an
‘Inuksuk’. The Inuit, the early inhabitants of the
northern part of Canada, Alaska and Greenland,
were the first to create Jnuksuks. These monuments
of unworked stone were erected as navigational
aids, to indicate a good place for fishing or hunting,
or as a memorial for a beloved person. The under-
lying meaning is “Someone was here” or “You are
on the right path”. Inuksuks can take many forms
but as Jnuksuk in the Inuit language means “one
who acts as a human being”, or “in the likeness of a
human”, it often has a human resemblance.

Inuksuks are found in the northern polar
regions. So how did one end up in Auroville’s
International Zone? Monique Patenaude, one of
the driving forces behind the project, takes up
the story.

“There are very few of us Canadians in
Auroville — twenty five at the last count. Every five
years or so we come together, mostly when people
from AVI Canada visit Auroville, to discuss our
contribution to the International Zone. Generally
we don’t get very far, but at every meeting Francois
Grenier and I would say that we should start with
something which recalls the first peoples who
inhabited Canada. After all, they have been there
far longer than the descendants of the Europeans
and we feel they know something about that land
that we don’t know.

“In 2003 I was going to Canada for a visit and
Jossie, who taught in Transition School, asked me
if I could get something made by the Inuif for her
sand-box: she already had at least one object from

here’s a new addition to the

all the other nations of the world. So when I
reached Montreal [ started looking in boutiques for
Inuit art. It was difficult to find something appro-
priate — the artworks were very expensive and the
reproductions badly-made — but finally I found
small Jnuit sculptures in stone that represented a
human being. T thought these were exactly what
she needed.

“I bought four and I had them in my purse
when, a few days later, T went to a meeting of AVI
Canada. There, once again, we discussed how
Canada could participate in the International Zone.
We didn’t have enough money to build a pavilion,
so what could we do? I took out my little sculptures
and suggested we could do something based on
this. Everybody was very enthusiastic.

“Next year Christian Feuillette, the present
president of AVI Canada, came to Auroville and
we had a meeting of the Canadians. Christian
announced that AVI Canada had a project to build
an Imuksuk and that Frangois and I would organize
it. Christian chose a place behind the Tibetan
Pavilion along with Helmut and Peter Anderschitz,
who were in charge of International Zone planning
at the time.

“I made drawings, Frangois made measure-
ments; we thought that, with the assistance of
Ramalingam and his granite workshop, everything
would be finished fast. However, when we sent our
first concept to AVI Canada they rejected it
because it was too abstract; it didn’t look enough
like a human being.

“It took us some time to get started again. Then
I drew [muksuks that more clearly resembled
human beings. Now we also decided to use
unworked stone, which is how the traditional
Tnuksuks are made. Finding the granite stones was
not easy, but finally we had them ready in
Ramalingam’s workshop.

“However, meanwhile there had been changes
in the plans for the International Zone and it was no
longer clear that we could install the Imuksuk on the
original site. There were so many delays and dis-
cussions. For a long time we even thought of erect-
ing the Inuksuk outside the International Zone.
Finally I insisted that we be given a location. A few

weeks ago we got the approval to place it at the
very spot chosen by Christian five yearsago!

“We had not erected the full Jruksuk before the
final installation, so we didn’t quite know what to
expect, but the transport of the stones and the
installation went very harmoniously. I had not
wanted anything too realistic but something that
would have a certain expression. I think it has this.
Also, the orientation is important. The AVI people
asked us to turn it towards the Matrimandir which,
in its present position, also means it is turned fo the
rising sun. I like that.

“We will inaugurate the /nuksuk on the after-
noon of 28th February. We wanted to do it with
Inuits but this is not possible. However, a few
days ago I had a telephonic conversation with a
young [nuit woman from Canada. She had just
met two members of AVI Canada and had seen
many photographs of our /nuksuk. She told me
that it is a child and she really likes it. This makes
me happy.

“Moreover, a few years ago some of us met
William Commanda. He is not an /nuif but one of
the great spiritual chiefs and a respected elder of
the Algonquin people. He was ninety four years
old then, a beautiful person, very sincere and very
simple. He created the “Circle of All Nations”,
which seeks to foster racial and cultural harmony
and respect for nature. In fact, the project of
Auroville and the message he gives from the First
Nation have many points in common.

“Recently we told him that AVI Canada and
the Canadian Aurovilians were making an
Inuksuk in order to underline the importance of
the first inhabitants of Canada and we asked him
for a message for the inauguration. William
Commanda is Keeper and interpreter of three
Algonquin Wampum Shell Belts. These intricate-
ly patterned belts record prophecies, history,
treaties and agreements, and he sent us a message
which was first inscribed on one in the late
1400s. (See box) He also asked a friend of his
who is an /nru — another of the first inhabitants —
to visit Auroville and read this message at the
inauguration in his own language.”

From an interview by Alan

A Circle of All Nations — A Vision of Peace

The Vision of North American
Algonquin Elder William Commanda

These difficult times we live in were foreseen |
by spiritual visionaries across the world. My
ancestors warned us about this time and the
choices we would have to make in the Seven
Fires Prophecy, which was inscribed in the
sacred wampum shell in the late 1400s.
The Prophecy holds a vision for a future
where we:

- honour our relationship and responsibility
to Mother Earth and all creation

- celebrate our individual gifts and diversity
and still recognize and respect our place
within a circle of all nations

The steps to this future are few:

- first we look within, so we know ouselves
first and best.

- we recognize, acknowledge and forgive
ourselves, our shortcomings and any
failure to achieve our best potential

- we forgive others for any hardship and
pain they may have caused us and our

communities. We trust that this energy
will transform them spiritually

- we recognize that our thoughts, words
and actions affect ourselves, Mother
Earth and all creation. And we embrace
peace mindfully

- we listen to our minds but we trust our
hearts above all.
It is of crucial importance that the people of
the world:

- respond immediately to the plight of the
many oppressed by exploitation, social
injustice, racism

- animate the human capacity for forgive
ness, compassion,love and reconciliation

- create a global synergy to ensure the
improvement of the lives of all
This Path will lead us to love, sharing, respect,
responsibility, compassion, healing, reconcilia-
tion, equality and justice.
We shall then light The Eighth Fire together
and become

A Circle of All Nations — A Culture of Peace
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AUROVILLE ECONOMY — SERVICES

Managing the Auroville economy

The challenges are enormous but the outlook is positive.

n November 2008, Auroville’s 14-member

Budget Coordination Committee (BCC),

came into existence. Its main task is to pro-

mote strategies to come up with ways of

implementing the directions of The
Mother concerning the Auroville economy and to
stimulate a sustainable economic development.
The BCC is responsible for creating an annual
Auroville Foundation budget, for monitoring all
income and expenditure of the Auroville Unity
Fund, and for managing the City Service Budget.
Three of the BCC’s members, Divya, Otto and
Ulli, talk about the BCC’s achievements in its
first four months and the challenges of
Auroville’s economy.

The City Services

Ulli: We started with reviewing the budgets of the
existing City Services. They had remained
unchanged for the past two years. We split into
small groups to evaluate and assess the various
sub-budgets and review requests for enhance-
ments. Then we analyzed the income and bal-
anced the expenditure against it. We calculated
that an average increase by about 12-15% is pos-
sible, based on the assumption — which may be a
bit doubtful — that our income will rise. This bud-
get was presented to the Funds and Assets
Management Committee (FAMC) and was
approved by them in February this year.

Otto: The second work was to see to what extent
we could tap into our accumulated reserves to
finance one-time expenditure of the City Services,
so that they can improve their productivity and
reduce their costs. We agreed to keep the equiva-
lent of two months running expenditure as a
buffer for emergencies (about one crore), and
make the rest available for one-time capital
expenditures.

Ulli: We are a bit doubtful if our commercial units
will be able to contribute the increased amounts,
in view of the global recession. Their contribu-
tions are calculated on the basis of the profits of
the previous financial year, and this may cause
problems as some units have not kept reserves.

Divya: But the contribution from profits of the
commercial units counts for about one third of our
total income. Other sources of income are the
contributions from services, projects and guests.
These incomes are less affected by the recession.
Our overall income has been steadily increasing,
despite the global crises and the difficulty for our
commiercial units.

Ulli: We have also calculated that this year we
will only be able to support 50 additional
maintenances. Most of these have already been
requisitioned by a few services, mainly the
education sector.

- Divya: We also discussed how we can ensure that

each unit operates in the best possible way. We
believe it would be useful if there would be a
group of professionals who can study and evalu-
ate each service unit on productivity, efficiency,
and their contribution to the community. Then we
can talk about “planned growth’ and decide how
to help such a unit to improve and what contribu-
tions from the community are required to do so.
The Farm Group did this three years ago, and that
was very helpful.

Aurovilian maintenance

Divya: One of the increased budgets is for the
maintenance for people working in the Auroville
Services. They will get an increase of Rs 1,000.
Half of it will be paid into a person’s ‘kind’
account, half of it will be made available in kind
for the lunch and dinner. There will be no addi-
tional cash payment. In this way, Auroville will
take fully care of a person’s maintenance on all
levels with a minimum of cash exchange. The in-
kind component now includes a free-lunch and a
free dinner at the Solar Kitchen or other places,
free health and dental care, free education for chil-
dren, provision of children’s maintenance, subsi-
dized electricity and free access to cultural activi-
ties. Those working part-time will now also be
entitled to either a free lunch or a free dinner. We
calculated that the total expenditure per person
comes to Rs 9,000 — 10,000 a month.

Ulli: There are issues to be ironed out. In line
with Mother’s statements on Auroville, we are
creating a system with a growing number of ‘in-
kind’ entitlements for Aurovilians. The biggest
problem is how to manage this. Our present com-
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puter-based system is reaching its limits and a
new system has to be designed to handle all the
different entitlements.

Otto: Essentially, the ‘kind’ account is there to
ensure that a person is maintained by the com-
munity. But we have become a bit more flexible
than in the past, when the ‘kind” account could
only be used to get goods from Pour Tous and
pay for meals at the Solar Kitchen. We now
allow it, for instance, to be used to pay for
expenses such as school fees for children who
attend outside schools.

Divya: One of the problems at present is that we
have a dual system. There are those who work in
the City Services and who are maintained by
Auroville through the cash and kind system. And
there are the people who are self-supporting or
who are working for Auroville’s commercial
activities. These people are not included in the
system. But we believe that the basis for every-

Ulli, Divya, and Otto

_ strate that his economic needs will be taken care
of either by him or herself or by an Auroville unit.
The condition remains that the Newcomer has to
find work that benefits the community.

Otto: The difficulty is that we have been given a
certain dimension by Mother to allow people to
do the work they really feel like doing. We can’t
force people to do something in Auroville simply
because it corresponds to their education or previ-
ous work experience as they may want to do
something completely different. We need an
active group to guide the Newcomer and show the
places where work is available. The Human
Resource Team will have to take this up. There is
a lot of work to be done here.

Challenges: higher education and housing

Divya: While we are confident that we now can
take care of all the Aurovilians on the level of
subsistence, we are still stuck on two major
issues: to pay for the higher education of the
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The Auroville Unity Fund

The management of the Auroville Unity Fund is overseen by a |14-member Budget
Coordination Committee (BCC), whose specific function is to create an all-Auroville bud-
get. It also supervises the utilization of Auroville’s income and budgets in such a way as to
ensure that all income is applied towards the objectives of Auroville in an effective and
transparent manner. The daily management of the Auroville Unity Fund is in the hands of

I receives all donations and grants to the Auroville Foundation, both foreign and Indian,
irrespective for what specific Auroville activity or project.

2. receives all surplus income of Auroville’s commercial units and fixed deposits.

3. issues appropriate receipts for the income of Auroville including the tax exempt
receipts for donations received under the various tax exemptions granted to Auroville

4. channels all income, contributions and donations to the respective unit, project and
ensures that the utilization of funds is in accordance with donors’ specifications.

ensures that accounts and supporting documentation are properly maintained.
. creates a comprehensive overview of Auroville’s income and expenditure.

\
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body should be the same, that the basic mainte-
nance for every Aurovilian should be covered by
Auroville. Those who have personal resources or
work in commercial units should also be main-
tained by Auroville in the same way as those who
work for City Services. We are working on that.

Joining Auroville

Ulli: A few weeks ago we had a meeting with a
group of people about the present entry situation.
The members of the present Entry Service threw
in the towel some months ago as they felt unable
to extend their “welcome mandate” because a
growing number of the Newcomers immediately
become a financial burden on the community. We
agreed to modify the rule that Newcomers should
be self-supporting during their one-year
Newcomer period. The proposed change in the
condition now is that a Newcomer must demon-

Auroville children outside of Auroville, and to
provide for housing. An Aurovilian will never
be able to make any substantial savings from
his or her maintenance to pay for the higher
education of his or her children outside
Auroville. Education has become very expen-
sive. A high school in India charges between Rs
3 to Rs 5 lakhs a year (US $6.000 — $10,000);
colleges and universities charge less, between
Rs 50,000 and Rs 100,000 per year (US $1,000
— $2,000). In the USA, depending on the uni-
versity, it is between US $10,000 — $35,000 a
year. There is no way any Aurovilian can make
that money in Auroville. The parents either
have to go outside Auroville and earn, or the
child has to get a study grant — which is not so
easy to get — or take a study loan, and then he or
she will need to work for many years outside to
pay it back.

Ulli: The housing situation is the second major
challenge. We do not have a vision, let alone a
strategy about how to provide houses to a grow-
ing community. We are able to maintain our hous-
es at the present level but we can’t finance a
healthy growth. The costs of creating housing
have rapidly increased, while the matching funds
have not. Fifteen years ago it was viable to save
and bring the money from the West and build.
Today, the costs have gone up so much that a
young person will find it almost impossible to
come here having saved enough to build a house.

Divya: Our present growth rate is far below that
of the population around. When we analyze it, we
find that a lot of growth is happening because for-
mer employees become Aurovilians or children of
Aurovilians turn 18. Today there are about a 120
new housing units being created. The Entry
Service says that a 150 people are looking for a
place. If you ask the project holders, they will tell
you that these people do not have the money to
contribute towards a housing unit. Some of these
projects may have trouble getting completed due
to lack of funds.

Ulli: We have to review the policy of the past
where you have to bring in the money you have
made and donate it to Auroville for a house. The
costs of building a house or apartment are now in
the order of 15-28 lakhs (US$ 35,000 — 65,000).
We have noted an increasing trend that people who
have that kind of money do not all feel comfortable
about putting it into Auroville in the present condi-
tions, which is that you make a donation and can’t
get it back if you leave Auroville. There are many
reasons why someone might leave: a problem with
the visa; the education of the children; or simply
because the Auroville experiment no longer works
for that person. Today people come and explore
and quite a few leave again because they do not
find a way to create a sustainable economic situa-
tion for themselves.

Otto: We have often discussed how we could
finance housing but we haven’t yet found a viable
solution. Last year the Government gave a grant
to build an apartment complex for temporary resi-
dences. That’s very promising. But how do you
get people to leave such apartments if they don’t
have a place to go to?

Ulli: We’ll have to look into two issues. Can we
evolve a policy that allows people who leave
Auroville to get the money back they provided for
‘their” house? And how do we raise funds for
building more houses?

The outlook: positive

Divya: Notwithstanding these great challenges,
we have a positive outlook. The balance sheets of
the last 10 years show growth. We have many
strong areas with growth potential, and we have a
very diverse and highly skilled pool of human
resources. That is a solid base which holds a lot
of promise.

In conversation with Carel
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Statement from the Board of Services

On February 21, 2009, the Board of Services Support Team, a non-official group of five people
who work in various City Services, issued a public complaint about “the inequalities, injustices
and frustrations that Auroville's present economic system is generating in a large number of
people, especially amongst those working in the City Service". Excerpts:

uroville’s economy today is

channelled through two paral-

lel systems: one for the ser-

vices and one for the commer-

cial sector — and there are sub-
stantial differences between the two in terms
of maintenances, policies and regulations.
Over the years a big gap has been created
between these two sectors. We believe that
this needs to be addressed and positive steps
taken to correct it. The following is a
description of the differences:

Auroville Maintenances

The various components of the personal
maintenances are strongly regulated for the
City Services, with defined upper limits and
percentages of what is made available in kind
and in cash. This is compulsory for everyone
working in City Services. Rarely are excep-
tions made. In the commercial sector, in con-
trast, unit holders don’t have any upper limit
to what they can access from their units. An
attempt made around two years ago by the
then Economy Group to start a discussion
with the Board of Commerce (ABC) about
setting up guidelines and upper limits to the
maintenances of commercial unit executives
was turned down by the ABC as they pre-
ferred no regulations.

Personal Expenses

It is common practice that the expenses of
executives of commercial units for motor-

OpPEN FORUM

bikes, cars, travel, telephones, watchmen, and
repairs or extensions of a house are entered
into the accounts as expenses of the unit. This
facility is not available to those working in
City Services. Sometimes, certain expenses
can be covered in part from specific collective
budgets allocated by the Central Fund but
everybody knows the constraints of these bud-
gets and the bureaucratic proceedings needed
to obtain any individual help. The usual way
for someone working in the City Services to
meet an extraordinary expense is to request a
loan from the Financial Services which is then
to be repaid from the cash part of the personal
maintenance. The repayment of these loans is
often difficult under the limitations of the pre-
sent maintenance system.

Policies

Over time more and more attempts have
been made to regulate and quantify the activi-
ties of the City Services, particularly in terms
of finances and the availability of funds need-
ed. In contrast, in the commercial sector we
find that many important aspects (i.e. personal
maintenances and personal expenses) are not
being regulated.

The present dual system has created a big
disparity within Auroville in consumption lev-
els, standards and styles of life, and even in
values and mind sets. This situation is
unhealthy, affects Auroville as a whole, and
particularly the Aurovilians working in the
City Services. Many Aurovilians who have for

years given their time and energy to work in
this area have found the disparity so discourag-
ing that they have chosen to stop working for
any of the City Services.

Create one system

We believe that as one of the ultimate
goals of Auroville is to create ONE spiritual
community we need to discover and define
strategies to arrive progressively at ONE eco-
nomic system in Auroville FOR ALL
addressing and reducing the present inequali-
ties. As Aurovilians working in the City
Services, we want to stress that we have not
found enough receptivity for these concerns
in our current working groups which in the
last years have postponed any serious reflec-
tion on these matters.

It is not the intention of this statement to
point the finger at anyone or any group in partic-
ular, or to create an atmosphere of confrontation
in the discussion of these matters. All the same,
we cannot continue in silence. All of us have
collaborated in creating this situation actively or
passively and we believe that it is also with the
involvement and support of all that we will find
the appropriate ways and means to move for-
ward and come out of this situation. The Budget
Coordination Committee has been preparing the
overall Auroville budget for this year. It pro-
vides a ready framework for the review of these
issues. *

Board of Services Support Team
Anandi, Isha, Joseba, Juergen, Nicole

To interfere or not, that is the question!

p

o outsiders, Auroville
seems to be unstruc-
_tured, anarchic, and
sometimes torn by
opposing viewpoints.
There are many possible solutions
which could be offered that could
help Auroville outwardly offset
all this, but if adopted the result
would be the creation of a society
or city similar to everywhere else
in the ‘world. Gone would be the
uniqueness envisaged by The
Mother for Auroville, and the
appropriateness of its Charter.

Auroville is a city of the
future. If the achieve-
ment of outer perfec-
tion is a solution for

- the state of the world.
then why — having
pursued approaches
and lines of thought
towards such an end
for the past several
hundred years — has
the surrounding world
become no better, and
the same or new prob-
lems persist? The very
state of the world
today is proof that no
outer improvement or
perfection can be the
solution. That is why
Auroville wants to be
the bridge between the
past and the future... and why
Auroville must boldly spring
towards future realizations by
living an entirely different life, a
more  spiritually-based  life.
Those future realizations can
only be realised by being free to
explore new ways.

The Mother  founded
Auroville to be fundamentally
different, to be free to explore
new ways of being and living
together, to make mistakes, to be
inefficient, to be disorganized or
even be anarchic if necessary, as
might be expected of a collective
home for a seemingly ill-

matched mix of human beings
from around the world.

_ For these latter challenges

Auroville has to be free to find
its own ways, because nothing
like it has ever happened in the
world before.  Specifically,
Auroville has to be free from
being pushed or led down the
same old paths as before, with
the eventual likelihood of simply
replicating — at best perhaps in an
improved manner — what has
already been done elsewhere.

As The Mother put it... We
are for a new creation, entirely

From these words it is clear
why Mother wrote, sometime
around 1970, “To hand over the
management of Auroville to any
country or any group however big
it may be is an absolute impossi-
bility”. This is why when the
Auroville Foundation Act was
being drafted, such care was
taken to try to give full adminis-
trative autonomy to the residents
of Auroville, so they would be
free of external interference, free
to explore and research among
themselves in ways unimaginable
to the vast majority of humanity.

This was the
intention of the
Act, but as with all
Acts it has been
subject to individ-
ual interpretation.
Those inspired by
and in sympathy
with the high
ideals set before
Auroville can easi-
ly understand its
purpose, and relate
to the project in an
appropriate man-
ner. But others are
different; most of
them can only
understand
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Krishan Myer

new, carrying in it all the unfore-
seen, all risks, all hazards, — a
true adventure of which the goal
is sure victory, but of which the
way is unknown, and has to he
traced step by step in the unex-
plored. It is something that has
never been in the present uni-
verse and will never be in the
same manner. If that interests
you, well, embark. What will
happen tomorrow, I do not
know. You must leave behind
whatever has been designed,
whatever has been built up. And
then, march on into the
unknown. Come what may!

Auroville through
their own perspec-
tive and at the level on which they
live their own lives. They simply
cannot understand the project at
its highest level. They are ready to
take “next steps”, but not ready
for something radically different
from what exists. In 1966 The
Mother said: For those who are
satisfied with the world as it is,
Auroville has no reason to exist.
And so they try to direct
Auroville along the only lines that
they are familiar with themselves,
have been trained for, and have
experience in.

To these people one feels like
saying, “Please don’t stifle

Auroville; please don’t try to
direct or control its destiny;
please don’t interfere in some-
thing you do not understand. Let
Auroville find its own way of
being, because it is going to be
different from anything you are
familiar with, from anything you
can imagine. It is unique; nothing
like it has ever happened before in
the history of the world. Just trust
that something positive is hap-
pening here, that Auroville is on
track, that behind its apparent fail-
ings, its internal differences, its
occasional anarchy and other
problems, there is a sincere
attempt towards a new and future
life, a life which is sensed and
foreseen by the Aurovilians, even
if not by the rest of humanity.”

The fact is, something is
quietly happening here which
none of us can fully understand,
because it is The Divine Mother
Herself who is directing
Auroville, carrying the project
forward towards its goals, and
using  Auroville’s  “willing
servitors of the Divine” — its
inhabitants — to achieve her pur-
pose, and something new for the
whole world.

The Aurovilians accept and
realise this, hence their commit-
ment to the project, their deep
faith in it, and their readiness to
keep on pressing forward despite
apparently insurmountable diffi-
culties. As for the rest of the
world, most of them will not
understand or believe in
Auroville until it succeeds. As Sri
Aurobindo put it in his epic poem
Savitri:

A few shall see what none yet
understands,
God shall grow up while the wise
men talk and sleep;
For man shall not know the com-
ing till its hour
And belief shall be not till the
work is done

Krishan Myer

Distribution of maintenances

As per the population statistics of November 2008,
published in Auroville Today issue # 238, December
2008, Auroville has 1587 permanent residents.

The Budget Coordination Committee has no data on
the income situation of 845 residents. It has data on 742
residents, 415 of which are working in the City Services.
Of these, 238 receive a full-time maintenance of Rs
5,000/month; 177 people receive a part-time mainte-
nance of less than Rs 5,000/month because they are
working part-time. It is not known how these people
supplement this part-time income.

The Budget Coordination Committee also maintains
data on the maintenances of 327 other people working for
some commercial units, projects and guesthouses. These
data show that 17 people take a maintenance of more than
10,000/month — 13 are working for projects, 3 for commer-
cial units, and 1 in a guest house. On average people work-
Ing for these commercial units get Rs. 1,754 more than peo-
ple working in the City Services. But the Budget
Coordination Committee has no information about perks.

e

Source: City Services

Services in Auroville
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supported from the City Services budget

Administration

Archives

Aurotraduction

Blue Light (comp. service)

Entry Service

Financial Service

Human Resources Team

News & Notes

Post Office

Residents Assembly
Service

Residents Service

Vehicle Registration

Children & Youth
Apprenticeships
Children’s Maintenance
Children’s Nutrition
Kailash (youth settlement)
Youth Centre

City Planning

Socio-Economic Survey
L’Avenir (town planning)

Archaeology

Aspiration Sports

Aurofilm

Auroville Artists

Bharat Nivas Auditorium

Celebrations

Centre for Indian Culture

Certitude Sports Ground

CRCP (publications)

House of Mother’s Agenda

International Zone

Visiting Artists

Library

Laboratory of Evolution

Multimedia Centre

Music Library

New Creation Sports

Pitanga (cultural centre)

Pony Farm

Savitri Bhavan

SAWCHU

Unity Pavilion

Video Library

La Piscine (swimming
pool)

Farms & Forests

Farms
Foodlink
Forest Care

Education

AV School Board
Deepanam
Dehashakthi Sports
Future School
Kindergarten

Last School
Lilamayi Créche
Nandanam Creche
Transition School
Administration
Auroville Language Lab
Research

Governance
AV Council
Budget Coordination

Committee
FAMC

\ Working Committee

Health

Dental Centre

Health Care, Misc.
Health Centre

Health Fund

Integrated Animal Care
Kailash Clinic

Housing
Earth Institute
House Repair

Land Management

Land Resource
Management

Matrimandir
Matrimandir

Outreach

Auroville International
AY Guest Service

AV Today
Information Centre
QOutreach Media

L _CUre&Spore ™ o - nan G el it

Projects
Project Coordination

Prosperlty Services

Free Store

Nandini

Pour Tous Distribution
Centre

Puncture Service

Roads & Transport

Roads & Cycle Paths
Transport Service

Security

Administration
Checkposts
G4 Security
Repos Beach

Social Services

Bridging & Maternity
Fund

Farewell Fund

Miscellaneous

Personal Support Fund

Utilities
Electrical Subsidy
Waste Management

Village Education &
Development

ADCERRA
Arulvazhi School
Bommaivarpalayam
Deepam

Evening School
Health Centre
Ilaignarkal School
Isaiamabalam
Kuilapalayam School
New Creation School
New Era School
Thamarai

Udavi School

Not listed

Self-supporting services
such as Electrical, Solar j

and Telephone Service
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Returning to Auroville: Jivatma and Jeremy

P Lo

Jivatma: “My cultural roots
are in Auroville”

t’s been a long day!” says
‘ ‘ Jivatma as she walks in and flops

down on a bright yellow couch in

the common living space in

Existence community. She still
looks peachy fresh and aglow, “I’ve just finished
setting up my new massage room,” she explains.
Jivatma offers therapeutic massage at the Center
Guest House to Aurovilians and guests.

For 24 year-old Jivatma, or ‘Jivi’ as her
friends call her, a lot has happened since she left
Future School five years ago. She has travelled the
world, participated in several international youth
gatherings, travelled with the Voice of Youth Tour
as part of their film crew, and more recently went
through massage school and is now a licensed
massage therapist. She also met the love of her
life, and is now married. She and her husband,
Jeremy, have returned to Auroville and made their
home in the little community of Existence where
Jivatma grew up.

“I’ve always had a love for massage,” she
explains. “As a child, any time I fell or hurt
myself, my mother would tell me to put my hands
on the spot and shine love and healing energy on
it. That stayed with me and really shaped my rela-
tionship to the human body.” She remembers at
five years old, massaging her mother and friends.
“It was like a hobby; my hands were always on
somebody’s feet or back!”

Serious interest in bodywork came when
Jivatma was attending a dance workshop with
Melissa Michaels in Colorado, USA. “That was
when I realized how much I loved feeling connect-
ed to my body, and I wanted to share this feeling
of wellbeing with others.” Jivatma began thinking
seriously about being trained in massage therapy.

When Jivatma returned to Auroville, she
signed up for several courses offered by
Aurovilians. “I started out with Umberto’s work-
shop on traditional Ayurvedic massage, and some-
thing clicked.” She went on to take other courses
including another Ayurvedic course by Kalyani.
“These workshops gave me a great base and |
practiced a lot on my friends for several months
after that.”

Soon it was time for Jivatma to leave
Auroville again. She was part of the Voice of
Youth group, a non-profit organization started by
Jeremy. “We travelled through India, New
Zealand, and finally went back to the States where
we lived for a year. It was during this time that we
got engaged and planned our wedding for the fol-
lowing summer in New Mexico, where most of
Jeremy’s family lives.”

During this time, Jivatma was on the look-out
for massage schools where she could be trained.
“But I found nothing suitable for me. And then,
just before returning to Auroville that winter,
Jeremy and [ made a trip to Hawaii; he had always
wanted to show me the place where he had grown

_up.

“Hawaii was pure magic for me! Something
about the island got my heart hooked. It was
beyond the beautiful beaches and pristine nature;
it was like a homecoming for my soul!”

And there in Mauli, she also found her school.
“It was an instantaneous connection, I felt it as
soon as I walked in — and the programme was just
what I was looking for!” The couple made a deci-
sion; whatever it would take, Jivatma would do
her training there. Shortly after their wedding, they
moved to Maui and Jivatma enrolled in the pro-
gramme.

Soon the next obstacle came: money... “It was
going to cost quite a bit, but with some effort and
the gracious support of friends and family we
made it happen,” says Jivatma. “While I went to
school five days a week and worked on the week-
ends, Jeremy worked full time to sustain our
needs. It wasn’t easy but somehow we managed!

“Having grown up in Auroville, the realm of
finances and economic logistics of the Western
world were quite challenging to me. I had no
experience with bills or bank accounts... here you
don’t really have to deal with them at all.”

But on all other levels, Jivatma believes that
Auroville had prepared her very well for life out-
side. “Growing up in Auroville I found was a great
advantage; it equipped me in a way no other place
could have — it gave me a real open-mindedness to
different cultures, different people, and different
ways of living. Even the familiarity with lan-
guages; for example, I am fluent in five lan-
guages... And then, Auroville gives you a very
good sense of community life.”

Did she miss Auroville? “Oh, yes! Through-
out my travels I missed Auroville, my family, my
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friends and the way of life... It wasn’t until we set-
tled in Hawaii that I felt a sense of ‘home’. The
Islands are very similar to Auroville in many
ways; the warmth and connection with people, a
healthy lifestyle amidst beautiful nature and a feel-
ing of ease and grace no matter how busy and
crazy life gets.

“What is interesting is looking at your culture
from a distance; you get a completely different
perspective and things that you never understood
before begin to make sense. My cultural roots are
here. Obviously I also have strong ties to The
Mother, Sri Aurobindo, the concept of Auroville
and even Hinduism. Yet it was only when I left
Auroville that I could see that all these elements
are an essential part of me.”

Now that she is in Auroville and contributing
how does it feel? “It feels great to have a tool with
which I can engage and be of service to the com-
munity! But it still remains a challenge to try and
make a living though!”

About massage therapy itself, Jivatma points
out that it is not just about applying pressure on
parts of the body. “It is more subtle than it looks.
You are dealing with energies; trying to unblock
and release them and letting them flow. The real
work is in bringing awareness to one’s touch. One
can learn many techniques but what I have found
is that it is most important to be present; to tap into
intuition, to let go of the mind, and allow the body
to feel and communicate on a deeper level. I am
finding that I continually learn so many new
things — and not just about how to give a good
massage, but about myself!”

Does this mean Jivatma is back for good?
“Auroville will always be home and it will always
have a special place in my heart. But I feel I still
have a lot to experience and learn from the
world!”

Priya Sundaravalli
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Jeremy: "I felt some calling;
some presence..."”

eremy has his own links to Auroville that
go way back before meeting Jivatma.
“Seyril Schochen was my godmother and
she was very connected to Auroville, The
Mother and Sri Aurobindo. I remember
when 1 was 4-5 years old, she would come back
from Auroville and tell us about her experiences,
and often she brought us Indian comic books. It was
my first kind of connection with India. My mom and
dad were also following Mother and Sri Aurobindo.

“Every time our birthdays came, Seyril would
donate on behalf of us to the Matrimandir. And
every year my brothers, sisters and I would receive
postcards from kids in Auroville writing to thank us.
That for me was the beginning.

“When I was six, Seyril gave some gold coins
to my family, so that we could all visit Auroville.
Those coins got stolen so we couldn’t come.
Finally in 1993, when I was 13, my family made
the long trip here. That was my first physical expe-
rience of Auroville.

“For me personally, that trip changed my life. It
was a big shift coming from Hawaii. We were here
for three months and I remember as I was leaving, I
had such a strong connection to Auroville that I told
my parents that when I graduated form 8th grade, I
was coming back to live and go to school in
Auroville. I was determined.”

What motivated the youngster were not the
friends he made in Auroville, but something else.
“Not to sound “fu-fu’ but I felt some calling; some
presence...” The following year, when his parents
began looking for a high school for Jeremy, he
reminded them of his wish to return to Auroville.
“Being the kind of parents they are, they supported
my wish.”

Jeremy worked that entire summer, saved up

money and took off by himself for Auroville. “I had
made some connections and ended up stayed with
Bill and Tine in Aurogreen.” He was only fourteen.

“That period was something of a vision quest or
a rite of passage; and it wasn’t easy. Being an out-
sider, there were a lot of challenges, especially com-
ing into the tight social group of youngsters.”
Staying with an Aurovilian couple that had no chil-
dren didn’t particularly help. “The couple I lived
with were beautiful people, but I felt like they didn’t
understand what I as a teenager was going through.”
Jeremy made a few good friends and found relief
spending time in nature and the Matrimandir gar-
dens.

The fourteen-year old lasted six months. “That
was enough on my own, and then I went through a
state of depression. I think my soul wanted to be
here and for this conflicting adolescent, trying to fit
in, and trying to understand, and getting bashed up
by the whole youth scene, it was too much.”

Jeremy remembers how for a whole month he
completely retreated and didn’t go anywhere. “I
came so close to packing up and leaving, but some-
how stuck it out. When I did leave Auroville, I felt
somewhat defeated but somehow also enriched.
There were many who were very supportive.”

In the years that followed, Jeremy kept contact
with Auroville through people who visited the States
from Auroville. Fast-forward ten years... “I was 24
and going though a confused time — I didn’t know
where my life was heading. In response to my strug-
gle, my mother asked me what I would do if T had
only one year to live. My answer was... I'd travel
around the world; I would go back to Auroville! It
was that powerful.”

Jeremy returned. “In some way it was like a
homecoming. I remember two friends picking me
up at the airport and as soon as we entered Auroville
I became emotional. I asked the taxi to stop and put
my hand in the red Auroville earth and offered a
prayer of gratitude that I had returned safely. It was
the day before The Mother’s birthday. It was a beau-
tiful healing. I came back as an adult with a lot of
gifts to share.”

On that visit, Jeremy held a Capoeria workshop
[see box], gave a music concert, and was part of 7he
Wyrd Sisters, the community’s theatre group pro-
duction that season. “I felt really received by
Auroville.” -

The highlight of that trip was meeting Jivatma.
“Shortly after we met she got invited to a dance pro-
gramme in the states that allowed her to come and
visit for a few months. Then the Voice of Youth tour
happened. And now, five years later, we’re married,
we’ve travelled all over the world, have had many
beautiful adventures together and we both call
Auroville our home.

“To look back to when I was 13, if I'd have
known then that I'd be here now, that this would
be our life and I"d be connected to Auroville like
this, I wouldn’t have imagined it. It’s incredible.
Of course, this is the romantic version of the
whole thing.”

Priya Sundaravalli

Capoeira in Auroville

“When [ first started teaching in Auroville no one really
knew about Capoeira, it was a humble beginning. In the last
two years more people have come to Auroville who have some
experience with Capoeira. There are many different styles and
ways of perceiving and playing Capoeira, so it seems like a
natural fit for the city of human unity. Because it deals with the
“Vital’ in a big way, through capoeira we are able to be cre-
ative with energies that are normally destructive. It also touch-
es on core issues within yourself and humanity — probably
because its origins are in struggle and in the fight for freedom.

“Metaphorically, Capoeira represents our own struggle of
liberating our body and mind. It is about being present and
aware of yourself, listening to your body and expressing your-
self while maintaining contact with another person. This is eas-
ier said then done. Seemingly very physical Capoeira also has
a deep spiritual and ritual aspect that takes many years to

understand.

Jeremy executing a capoeira move within the roda or circle.
To the left is his teacher, Mastre Cafuringa.

he kids in Auroville seem to love it. It has caught on like
wild fire; there is a regular group playing it in the Certitude
Sports grounds. It has even become part of Dehashakti
sports. It is capoeira, the Afro-Brazilian art form that com-
bines elements of dance, martial arts, acrobatics, music and
personal expression. And the one who was responsible for bringing

capoeira to Auroville five years ago is Jeremy.

art form.”

Capoeira is played in a circle called a roda, with partners
exchanging movements of attack and defence in a constant
flow. During the game or jogo, the capoeiristas explore their
strength and weaknesses, confronting their lack of knowledge,
fears, and fatigue in an enjoyable, challenging, and constant
process of self-improvement. The speed and attitude of the
Jjogo are determined by many different rhythms of a one-string
bow-shaped instrument, the berimbau, which is considered the
symbol of Capoeira. The music is important for the develop-
ment of good rhythm, timing and concentration. Listening to it
the capoeiristas transport themselves to another level of consciousness
and expand their perceptions of time, space, and movements.

“Capoeira offers an incredible workout; while building flexibility,
strength, and endurance. Most of all, it’s about having fun, feeling free
and expressing oneself through this graceful, beautiful and powerful

As told to Priya Sundaravalli
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